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Application Centric Identity Management
provides a consistent centralized
framework for security policies across
business applications, custom developed
applications, and SOA-based Web services*
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8 3“IDC helieves that a new phase of identity management is emerging, which weaves the
management of user identities directly into the applications themselves so that the service is part of
the applications’ business processes. This application centric approach to IAM should save
organizations significant dollars in integration costs, while increasing security and providing
business agility.”
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Context Management (CCOW)
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Advanced Authentication for Simplification

Advanced Workflow Support
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Maximizing Returns on Recruiting

Investments: Identifying Drivers of Internal
Transfer Performance. @

RERC Y
: # . ))
) " s # #7 $ #
#
#H 6 # ! # & )#
$ # ¢ #
$) # # % #  #
#) # ##H %
( % - % # %
# # +)
$ #)
-1 %8

43

)!

5

5

) ]



#,%

- o

3
!
4| -
9 =
<
DL
¢
!
= 3
trust
) C
3
3



A12

What CFOs should know9Qand do9

about corporate responsibility. )$ # A AA
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