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FEATURES

Manager-level views of total
compensation history

Third-party benchmarking
information & salary surveys

Total compensation
managerial views

Employees can review
compensation history online

Automated workflow and
approval routing

Do you know which of your compensation components attract top
talent to your organization? Which are the most valuable to your
employees? What is the right mix that drives employee performance,
engagement and retention? These compensation decisions can have
a profound effect on employee morale and retention. It can cost well
over U.S. $100,000 to replace one professional employee. A
successful company today must balance paying their top talent
competitively, while keeping spending under control.

Oracle’s PeopleSoft Enterprise eCompensation With manager
desktop is the Global solution for administering competitive
compensation programs around the world.

Integrated Talent Management

Delivered integration with Human Resources, Variable Compenation and
ePerformance, means you’re guaranteed up-to-date information when you need it.
eCompensation gives administrators the tools to model Salary, Cash & Non-Cash
plans that strategically spend compensation dollars and drive performance.
eCompensation now utilizes the Configurable Matrix when calculating salary
increases. This makes complex calculations, based on your business rules, easy and
efficient, out of the box. Automated proration and eligibility rules further eliminate
manual intervention. By performing these processes up front, you ensure your
policies are enforced, and remove this burden from managers.

Deploy to a Global Workforce
With the ability to view compensation figures in their employees paid currency, the
amounts are easily converted to remain relevant to the user. The global
functionality of eCompensation’s Manager Desktop ensures that all text, date
formatting, and data elements are appropriate for employees wherever they are. The
application is currently translated into nine different languages, and with its support
for Unicode, can be translated into 200 more.

Manager Self Service Features

eCompensation’s Manager Desktop gives managers the tools to make quick, but
informed decisions on how to distribute the funding budgets for their group. In
addition to group level analytics, they have a complete history of their employees’
compensation over time. With this information, managers can redistribute funds as
necessary and add notes to support their decisions. Real time balance updates keep
track of what you have allocated and how much is available at all times.
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Complete Compensation History enables managers to quickly view an employees’
salary progression. Managers can review employees’ base salary history, as well as
their cash and non-cash variable compensation awards.

Additionally, managers can easily link to a view of employees’ stock options or their
performance reviews. Managers can request Employee salary changes at any time in
the year—targeted review periods, or simply ad hoc—based on the rules of your
company. You control the approvers and approval process using a simple table.
Managers can check on the status of the change requests they have submitted at any
time.

Group salary changes with or without an allocated budget enables managers to
request base salary increases for a group of employees. Employee groups can be
user-defined (not tied to departmental security) using the Group Build feature in
Oracle’s PeopleSoft Enterprise Human Resources. Total compensation allows
managers to view total compensation-related information.

Compensation Alerts tell the manager when a Compensation Cycle is available for
their group. This automates the notification process and delivers access to activities
only when necessary. When complete, changes are submitted and routed for
approval.

Allocate Compensation

Current Role:  Submitter
) Instructions

| SaveforLater  Discard Changes

13110

Organization Summary Data

Plan Total Eligible Employees  Total Eligible Salaries Total Funded Amount I:‘n'i‘u':‘""p"“" Balance

Salary Increase 12 498,041.64 14,041.24 14,941.24 0.00
Cash Bonus 12 49804164 5376.16 0.00 537616
NQ Stock Option 12 498,041.64 6,000.00 0.00 6,000.00

lle-imm CashBonus || NQ Stack Option

Customize | Fina | view il B |

Add Funded Proposed

Hame Exclude Current Salary Funded Amount Change Amount Funding Balance

Notes Percent Percent
Adams,Cynthia (] 48,006.36 1,440.19 300 1ae019) [ 300 0.00
channingRoesanna | [ 50,008.00 1,800.24 300 1,800.24 300 0.00
Lee llei a 56,000.00 1,680.00 aoo[  dgsoo0 [ 300 0.00
Quilligan,Shawn (] 48,006.40 1,440.19 a00[ 144019 [ 300 0.00
ReeseDanl (] 26,000.00 780.00 ago[  7s000 [ 200 0.00

Administer Multiple Pay Changes by Group or Individually
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Allocate Compensation

Direct Reports
Name:  Rosanng Channing Search Name: 2
Job Title: « I
@
Name: Rosanna Channing
q Title: Senior Manager-Accounting
Department: Corporate Accounting
Manager:  Betty Locherty
- Froposed Other Proposed ::“:I":;e" Other ;‘r’:
E-Mail: fosanna channing@uzcompany.com Percent  Changes AnnualRate S0 Compensation 1%t
Phone: E5. 9255551234
Merit Increase| Address: 4500 Corporale Lane 3.00 0.00 6180824 3.00 0.00
Pleasanton, CA 94588
Current  Target  Target  Funded Funded  Proposed Other Cash  Total Cash
— Exclude |Currency o, Award Percent  Award Percent  Award Modifier  » vards Awards gt ==
ash Bonus X 1
Cash B usD 6000800  G00.08 100 600.08 1.00 0.00 0.00 0.00 0.00 600
NQ Stock ren RN NNR NN /00N NN nnn SN0 NN nnn nnn nnn nnn nnn 1 /00§
2] m 3

) Employee Information

~ Salary History Fing Frst 112072 U Last

Currency  Change

Employee ID Record Date Action Reason s e Change Percent  Annual Wonthly.
KUDO76 0 022311994 Hire usD 0.00 0.00 35,568.00 2,964.00

KUDO78 n 01428/2008 Data Change usD 2043202 5744 £6,000.00 4 B66 6

~ Performance History customize | Fing | B Frst K qa0ra I (s
Date Manager Name: Document Type Numeric Rating Review Rating Review Points

12/31/2002 Marc Kessler KOANNUAL 4.00 E 8

121312001 Betty Locherty KOMERIT1 3.00 0

121312007 Rosanna Channing PERFORM 3.00 3 0

12/31i2008 Rosanna Channing PERFORM 3.00 3 0

Managers can get a snapshot of an employee’s compensation history on the employee

details page

eCompensation Manager Desktop in Action

Administering Compensation

A manager is preparing for the annual salary reviews. He logs in to
eCompensation’s Manager Desktop and pulls up a page that shows all his direct
reports and a budgeted salary pool. He can see current compensation for each
employee, as well as their comp-ratio, performance rating, and salary range.

The manager can assess the employee’s compensation picture and make salary
increase recommendations online. As the manager reviews salary levels, he can also
check the latest market reference point, assessing whether an adjustment is needed
to keep pace with market trends. As salary changes are entered, workflow automates
approval routing.
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Compensation Decision Support

A disgruntled employee comes to his manager, arguing that his pay is not equitable
with other employees. With Oracle’s PeopleSoft Enterprise eCompensation’s
Manager Desktop, the manager can easily access the employee’s compensation data,
including base salary, variable compensation, and other non-monetary awards, and
he can also compare the employee’s compensation with other employees in the
group. With this information in hand, the manager can respond to the employee’s
pay concerns and make adjustments, if necessary.

Ad Hoc Salary Change

The employees you selected are displayed below. Enter the desired salary change information and select
Calculate Mew Total for each person. Select Submit once all salary changes have been entered.

Salary Change Date: 09/25/2009

Employee ID: KUO044

} Job Information

Data
() R T A e R T S View Additional Salary Info

Current Change Percent Change

SITTEITES Amount (ex. 10.850%) Amount et
Default NA Hourly 12.50 | 0.000 | 0.00 1250 USD
Compensation Frequency: Monthly
Calculate New Total
Previous Salary: $2166.67 UsSD New Total:
Previous Annual Rate: $26,000.00 UsD New Annual Rate:
Comment: F
Submit

Empower Users to Manage Work and Life Events

eCompensation’s Manager Desktop also provides the robust functionality of
Activity Guides. Each collaborative application can take advantage of this
underlying functionality and provide customer-defined Events to support complete
end-to-end business processes.

Any business process—such as recruiting and hiring, granting stock options for
employees based on various criteria, planning and managing compensation, or
creating and monitoring training and development plans— can be graphically
outlined by using the Activity Guide tool to create an Event to walk the user through
each of the steps necessary to complete the process.

Each step within an Event can be specified as optional or required, can be structured
in priority order, and can launch workflow and approval routing within and beyond
the enterprise boundaries. Help speed your users to the information they need, when

they need it, wherever it’s located.
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Robust Support from Suppliers

eCompensation’s Manager Desktop can integrate information and functionality that
will enable your managers to make fast, informed compensation decisions. In
addition to self-service functionality, eCompensation’s Manager Desktop can
leverage content from external suppliers.

Knowledgebase Providers enable managers to quickly and interactively provide
answers to employees’ questions—answers that, until now, have usually resided in
lengthy company policy documents or procedure manuals.

Why Oracle?

Oracle’s PeopleSoft Enterprise talent management solutions can help you maximize
the value of your workforce while slashing back-office costs, providing good service
to employees, and complying with HR regulations. These solutions enable you to:

« Attract, retain, and motivate top talent with flexible, workflow-driven talent
management

« Gain visibility into your workforce with talent management analytics

« Drive a strategic end-to-end talent management strategy with a single,
integrated system for all talent related activities

Contact Us
For more information about eCompensation, please visit oracle.com or call
+1.800.0RACLEL1 to speak to an Oracle representative.

@ ‘ Oracle is committed to developing practices and products that help protect the environment
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