
ADVERTISING SUPPLEMENT

As an Oracle customer, are you 
considering a complementary third-party solution 
as a way to extend or enhance the functionality 
of your Oracle talent management applications 
or cloud services? What factors do you account 
for when evaluating third-party solutions? 
How do you determine which complementary, 
value-add solutions are available from Oracle 
partners for assessments, background checks, 
CRM/sourcing, job posting, and other talent 
management solution categories?

These are a few of the questions that Oracle 
Validated Integration addresses and helps 
Oracle customers to answer. Available through 
the Oracle PartnerNetwork, Oracle Validated 
Integration recognizes Oracle partners for the 
complementary solutions they develop, deliver, 
and integrate with Oracle Applications.

While many Oracle partners provide 
solutions that are integrated with Oracle 
Applications, partners achieving Oracle 
Validated Integration provide Oracle customers 
with increased confidence that:

n  The partner’s integration has been tested
and validated as functionally and technically
sound

n  The partner solution is integrated with an
Oracle Application or Oracle cloud service in
a  standardized, reliable way

n  The integration operates and performs as
documented 

These aspects can help customers reduce 
time and risk when implementing and integrating 
third-party solutions alongside Oracle products. 
They can also provide for smoother upgrades and 
simpler maintenance. Therefore, in addition to 
factors such as features and functionality, license 
or subscription costs, and support availability, 
Oracle customers can also consider a partner’s 
alignment with Oracle via Oracle Validated 
Integration. 

Partners that have successfully completed 
the program are authorized to use the Oracle 
Validated Integration logo. You can find some 
of these partners highlighted on the following 
pages of this special supplement.

For a complete and current listing of partners 
that have achieved Oracle Validated Integration 
across the Oracle Applications and cloud 
services portfolio, please visit oracle.com  
at oracle.com/us/partnerships/solutions/
index.html.
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n eQuest
Oracle Validated integration with: Oracle E-Business Suite

eQuest is the world’s dominant and most utilized job 
posting distribution company. 

From a single page within your applicant tracking 
system, recruiters can post jobs to any job board, social 
site, and niche board, including Twitter, Facebook, and 
mobile—anywhere in the world.

Its Big Data for the HR division—with over 1 billion 
job performance records—helps companies make 
key strategic decisions when budgeting for job board 
spending. 

Other products and services include OFCCP 
compliance and audit protection, state and diversity job 
posting, interactive media representation, SEO, JPO, 
and various predictive tools.

eQuest’s primary customer base consists of the 
majority of the Global Fortune 500.

Learn more at: 
www.equest.com

n Accurate Background, inc.
Oracle Validated integration with: Oracle Taleo Enterprise 
Cloud Service, Oracle Taleo Business Edition Cloud Service

A proud partner to Oracle, Accurate Background 
provides innovative technology integrated with the latest 
versions of Oracle Taleo Enterprise Cloud Service and 
Oracle Taleo Business Edition Cloud Service to improve 
your hiring efficiency and give you better oversight of the 
entire hiring process. With single sign-on access and real-
time results, recruiters are able to request and retrieve 
background screening reports without leaving the Oracle 
Taleo Cloud Service platform. Additional benefits include:

Flexibility: Choose from a variety of preintegrated services 
based on your specific needs and unique hiring guidelines 
including background checks, drug testing, global screen-
ing, electronic I-9 processing, and adjudication.             

Consistency: From the start, your background 
screening parameters are defined and integrated 
into the Oracle Taleo workflow processes, ensuring 
consistent background checks companywide. Call us 
today at +1.888.784.3949. 

Learn more at:  
www.accuratebackground.com

n CiC Plus, inc.
Oracle Validated integration with: Oracle Taleo Enterprise 
Cloud Service

120 federal, state, and local W-4 tax forms exist  
in the US. Are your W-4s compliant?

CiC Plus provides automated, paperless solutions, 
offering a critical component to the new-hire process to 
ensure the most current, accurate, and compliant forms 
are presented to employees for completion. With Oracle 
Validated Integration to our W-4 solution, CIC Plus’ world-
class technology immediately delivers employee data to 
our W-4 engine to determine which forms are necessary, 
and qualifying questions determine when reciprocity and/
or exemption forms apply. Upon submission, the completed 
forms are provided for reconciliation with HR and payroll 
systems.

With CIC Plus, your W-4s will be: 
• Current   • Secure
• Accurate   • AND Compliant

Call us for a demo at +1.847.677.9800 x202.

For more information:  
www.cicplus.com/profit

n development dimensions international
Oracle Validated integration with: Oracle Taleo Enterprise  
Cloud Service

As partners, ddi and Oracle bring different, yet 
complimentary strengths that support our mutual goal: 
building extraordinary talent. Our integration allows 
clients to incorporate DDI’s content solutions seamlessly 
into Oracle’s applications. Our partnership includes:

• Competency library, writing assistant, and
development tip content licensing

• Multirater/360 module integration
• Preemployment assessment integration
• Web-based training course content accessibility

For over 40 years, DDI has helped the most successful 
companies around the world close the gap between 
where their businesses need to go and the talent 
required to take them there. 

For more information visit: 
www.ddiworld.com
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n talentWise
Oracle Validated integration with: Oracle Taleo Enterprise Cloud 
Service, Oracle Taleo Business Edition Cloud Service

talentWise is a technology company that’s 
transforming the way HR selects and screens new 
hires. TalentWise has built a single, online platform that 
automates the hiring process end-to-end, resulting in a 
highly efficient and seamless experience for HR, hiring 
managers, candidates, and new hires. 

As a Gold-level member in Oracle PartnerNetwork,  
TalentWise delivers background screening, occupational 
health screening, and employment eligibility verification 
(E-Verify) solutions to over 300 Oracle Taleo Cloud 
Service integrated customers. 

TalentWise has made Workforce Management 
magazine’s Hot List for the last six years and is the only 
provider ranked by HRO Today magazine as a top-five 
provider in the Overall and Quality of Service categories 
for the last five years.

For more information: 
www.talentwise.com

n eScreen
Oracle Validated integration with: Oracle Taleo Enterprise 
Cloud Service

eScreen is a technology-driven services firm 
specializing in paperless drug-screening and employee 
health products and services. 

As the largest third-party administrator (TPA) of 
drug-free workplace programs in the United States, the 
company offers a wide range of products and services 
that incorporate electronic chain-of-custody forms and 
Web-based reporting software for real-time test results. 

eScreen’s Oracle Validated Integration with Oracle 
Taleo Enterprise Cloud Service enables employers to 
schedule a drug screen and receive results through the 
Oracle Taleo Enterprise Cloud Service user interface. 
The ability for employers to manage workplace 
screening programs from a single-source application 
saves time and resources and streamlines the 
traditionally paper-intensive model.

Learn more at:  
www.escreen.com

n talemetry
Oracle Validated integration with: Oracle E-Business Suite, 
Oracle’s PeopleSoft, Oracle Taleo Business Edition Cloud Service

talemetry by Talent Technology, a Platinum-level 
partner in Oracle PartnerNetwork, is a talent generation 
software suite designed to help organizations find, 
attract, and engage the best talent faster and at a 
lower cost. Talemetry allows organizations to source 
candidates and build relationships, conduct efficient 
and effective recruitment marketing, and improve their 
candidate experience.

Key capabilities of talemetry include: Multisource 
candidate searching, talent network creation, candidate 
relationship management, job posting distribution, 
career site creation, resume extraction, simplified 
application process, integrated access to pre-
employment screenings and assessments.

Over 200 Oracle customers use Talemetry every day. 

For more information: 
www.talenttech.com/
request-demo

n HireRight, inc.
Oracle Validated integration with: Oracle’s PeopleSoft, Oracle 
Taleo Enterprise Cloud Service, Oracle Taleo Business Edition 
Cloud Service

Are you maintaining your organization’s competitive 
edge in the war for talent? HireRight offers an 
integrated screening solution so that Oracle users can 
easily order and manage HireRight background checks, 
drug and alcohol tests, and/or E-Verify services from 
within Oracle E-Business Suite, PeopleSoft, Oracle 
Taleo Enterprise Cloud Service, or Oracle Taleo Business 
Edition Cloud Service. And once your order is submitted, 
results begin appearing immediately in your Oracle 
talent management system, so that you can reduce 
administration tasks and focus on attracting, recruiting, 
and onboarding talent.

Download our white paper to learn seven key 
questions you should be asking to help determine the 
efficiency of your background screening program. 

http://go.hireright.com/HireRightWhitePaperAudit

For more information:  
www.hireright.com
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http://go.hireright.com/HireRightWhitePaperAudit
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As the global leader in job-posting delivery and 
job board management services, eQuest 
posts jobs to posting destinations all over the 

world, reaching more than 180 countries and ter-
ritories. eQuest is one of the most recognized and 
admired brands in the human resource industry, sup-
porting leading applicant tracking systems including 
oracle e-Business suite, oracle’s Peoplesoft applica-
tions, and oracle taleo Cloud service. 

eQuest believes that successful talent acquisition is predicated on 
accurate sourcing strategies. David Bernstein, vice president of  eQuest’s 
Big Data division, discusses how the actionable insights that eQuest 
provides to clients based on big data analysis fuels those strategies. 

What challenges do organizations face in acquiring talent? 
Employers hire for a reason: they have an immediate need for talent 
that is critical to the execution of  their business objectives. Sourcing 
talent is an ongoing activity that must be done well to support the timely 
needs of  the business. Prolonged recruiting cycles due to an ineffective 
sourcing strategy causes talent constraints. These constraints will lead to 
delayed and or missed business opportunities and negatively impact the 
company’s profitability. Done well, talent acquisition will have a positive, 
measurable impact on the business. Successful talent acquisition is 
predicated on accurate sourcing strategies.

What are the important elements of a  
talent acquisition strategy?
Employers need to leverage a mix of  sourcing strategies to build their 
talent pipelines. Savvy employers are careful to allocate their resources—
time, money, and people—to activities that produce optimal outcomes. 
Big data can be leveraged to identify both which sources will be most 
effective and what the expected volume of  candidate flow will be. The 
forecast for the optimal sources and the anticipated candidate flow can 
now be made with greater accuracy and precision. The competitive 
advantage and value of  knowing in advance which sources will produce 
the best results is clear—highly accurate talent sourcing forecast capability 
accelerates the building of  talent pipelines, enabling human resources 
(HR) to focus on candidate engagement and smarter recruitment 
advertising spend, and ultimately supporting the timely hiring required to 
meet the company’s business objectives.

How has talent sourcing changed with  
the arrival of big data?
With the arrival of  big data, HR is faced with an unprecedented 
opportunity to become more data-driven, analytical, and strategic in 
the way that it acquires 
talent. Powerful new 
technologies make it 
possible for HR to blend 
its internal data with an 
extraordinary amount 
of  data from external 
sources to make evidence-
based talent management 
decisions and to raise 
the department’s profile 
as a strategic partner to 
senior leadership. Big data 
can help solidify HR’s 
reputation as a strategic 
business partner that makes analytics-driven, evidenced-based decisions, 
especially when it comes to talent acquisition. Big data–fueled hiring 
means getting the right people into the company at the right times, 
the first time. It means improving candidate sourcing and selection, 
speeding up the hiring process, and reducing costs, all of  which equate 
to significant competitive challenges. 

What is the role of HR employees in implementing  
these new technologies?
Despite the relative youth of  big data, many companies are already losing 
sight of  something crucial—the human element. This is understandable, 
since the technical and technological aspects can pretty easily become 
overwhelming. But the fact is big data is nothing without the right people. 
At its core, the real value of  big data lies in the answers it can provide, the 
insights that can be derived, and its ability to enable business users to ask 
new kinds of  questions that could not previously have been answered. 
Big data achieves its full potential only when this information is analyzed, 
interpreted, reported, and put to use by an organization’s people. In this 
respect, the promise of  big data could easily be squandered if  HR doesn’t 
help to lead the big data charge, especially where talent acquisition is 
concerned. With help from the right external partners, HR can jump-start 
the organization’s big data efforts, make decisions that are exponentially 
more evidence-based, and build strategic business advantages that will 
empower the entire organization.

Leveraging Big Data in Talent Acquisition
eQuest develops accurate sourcing strategies for clients with the help of the  
right technologies–and the right people.

eQuest’s consulting service gives customers a significant competitive 
edge in candidate sourcing and selection by combining its 1 billion plus 
job performance records with employment data records from a wide 
variety of sources. For more information, visit www.equest.com

P a r t n e r  C a s e  s t u D y

a D v e r t i s i n g  s u P P l e m e n t talent management

David Bernstein, Vice President, eQuest
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