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ORACLE TBE COMPENSATION  
CLOUD SERVICE 

BE THE EMPLOYER OF CHOICE  

KEY FEATURES 
• Budget planning 

• Compensation types 

• Enforced guidelines 

• Compa ratio 

• Variable pay 

• Employee profiles 

• Data security 

KEY BENEFITS 
• Align compensation plans with planning 

and budgeting cycles. 

• Allocate merit and bonus pay at the right 
frequency. 

• Retain top performers and future leaders 
with the right compensation plans. 

  

 Effective compensation management is critical to becoming an employer of 
choice. When you apply a proper pay-for-performance strategy, you show 
employees and candidates that you measure their efforts and provide fair and 
equitable compensation. Oracle TBE Compensation Cloud Service is highly 
configurable, allowing you to manage and assign merit and bonus allocations 
to meet organizational goals and objectives with ease. With compensation plans 
that align with your planning and budgeting cycles, you can then allocate merit 
and bonus pay at the right frequency. 

Keep Your Employees Motivated and Satisfied 

Keeping your employees motivated and satisfied with their jobs is essential to becoming an 
employer of choice. When you reward your workers for a job well done—one that aligns with 
your overall business objectives—you send the message that their performance is valued. This 
goes a long way toward retaining top people. At the same time, however, you need to ensure 
that merit or bonus allocations are fair and equitable, and within budget. 

Built on the Oracle Taleo Business Edition Cloud Service (Oracle TBE Cloud Service) 
platform, Oracle TBE Compensation Cloud Service is fully integrated with recruiting, 
onboarding, performance management, learning, and analytics applications. The result is a 
comprehensive compensation management solution that provides the tools you need to attract, 
retain, assess, and develop staff. 

With Oracle TBE Compensation Cloud Service, you can 

• Ensure that compensation is fair and equitable across your organization. With the right 
foundation, you create streamlined processes that reduce errors in your compensation plans 
and prevent you from performing the same tasks time and again. 

• Reward your best employees so that they feel valued. With the right compensation 
management plan in place, employees are motivated to provide the high-level performance 
that can improve your bottom line. 

• Retain top performers and future leaders. When employees feel valued and are well 
compensated, they’re unlikely to look for opportunities with your competition. 

Streamline Compensation Management with Business-Critical Functionality 
Oracle TBE Compensation Cloud Service provides all the functionality you need to develop 
an efficient compensation management process. 

• Budget planning. Determine pay-for-performance costs using compensation cycles. 

• Compensation types. Support merit, bonus, stock, or base pay adjustments, including lump 
sum, promotion, and market adjustments as well as nonsalary adjustments for spot rewards, 
perks, and benefits or other rewards. 
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• Enforced guidelines. Customize compensation guidelines, which provide the basis for  
all compensation management. 

• Compa ratio. Apply a pay range modifier to compensation guidelines based on an 
employee’s compa ratio. 

• Variable pay. Allocate and fund compensation cycles based on the financial results of the 
organization. 

• Employee profiles. Store compensation events on an employee profile and provide 
historical compensation information needed by third-party and other systems of record. 

• Data security. Oracle TBE Compensation Cloud Service includes permission and role-
based security. 

Key Compensation Elements 

As a core component of Oracle TBE Cloud Service, Oracle TBE Compensation Cloud Service 
takes advantage of three key elements to guide your compensation strategy. Compensation 
cycle functionality enables you to define organizational guidelines to ensure that 
compensation is fair and equitable. They can be created for annual, anniversary, market, or 
one-off compensation processes. And they allow you to roll up and track all of the associated 
plans. 

Compensation plan functionality provides managers with real-time worksheets to allocate 
merit, bonus, stock, and other adjustment rewards based on performance metrics and 
organizational guidelines. You can choose to use automatic workflow based on your 
organization hierarchy or to use a manual workflow when any exception processing is 
required. Finally, compensation events functionality archives compensation events on the 
employee profile to maintain accurate, historical compensation data. 

A Flexible Compensation Workflow to Meet Your Needs 

Oracle TBE Compensation Cloud Service offers complete flexibility by allowing multiple 
reviews into a single compensation cycle—also allowing anniversary, market, and one-off 
cycles. With Oracle TBE Compensation Cloud Service, you can design and implement a 
compensation workflow that meets your unique needs and integrates with your performance 
management and compensation strategies to build and support a high-performing culture. 

 

 
Contact Us 
To sign up for a free 30-day trial or to find more information about Oracle TBE Compensation Cloud Service, visit oracle.com/taleo-tbe or 
call +1.800.ORACLE1 to speak to an Oracle representative. 
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ORACLE TALEO BUSINESS 
EDITION CLOUD SERVICE  

Oracle TBE Cloud Service 
provides a comprehensive set of 
tools to attract, hire, onboard, 
develop, train, engage, assess, 
and retain people. Built for 
midsize organizations with fewer 
than 3,000 employees, it is the 
only solution designed to adapt to 
rapidly growing companies. You 
can choose to use each 
application as a standalone 
solution for best practices and 
processes, or you can combine 
them for a comprehensive talent 
management strategy.  

Oracle TBE Compensation Cloud 
Service is part of the Oracle TBE 
Cloud Service suite and can be 
fully integrated with: 
• Oracle TBE Learn  

Cloud Service 

• Oracle TBE Onboarding  
Cloud Service 

• Oracle TBE Performance 
Management Cloud Service 

• Oracle TBE Recruiting  
Cloud Service products 
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