Your Way to a Connected, Engaged,
and Intelligent Enterprise!

Connected and Engaging HR
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ENGAGE EMPLOYEES ON A
CONVERSATIONAL INTERFACE
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Employee disengagement 87% of workers believe Al will
costs $500 billion per year.* improve work experience.®

Key Benefits
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Channel of choice 24/7/365 Improve HR productivity
Reach employees Easy access to Delegate frequent queries
anytime anywhere employee services and service support
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ENGAGE WITH A CONNECTED ENTERPRISE

35, 50-5

35% businesses say shared Finance Integration is 50% of time
and HR improve performance.® and cost.’

Key Benefits
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Streamline engagement One HR 360 degree insights
Move away from Deliver connected Improve HR
disparate systems experience services

ENGAGE WITH SMART INSIGHTS
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77% businesses say, people 30% executives struggle
analytics is key priority.® to see useful data.®

Key Benefits
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Proactive employee service Visualize patterns Better HR insights
Leverage new HR signals Go beyond the dashboard Mesh data from
different sources

ENGAGE WITH CONFIDENCE IN SECURITY
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10% companies feel “very ready” 48% companies rely on
to protect employee data.™ multifactor authentication.”

Key Benefits
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Prevent unauthorized Save time & effort Proactive security
access Automatically Drive continuous
Secure sensitive respond to security user behavior
employee data incidents monitoring

LOOK FOR AN HR VENDOR THAT OFFER A PLATFORM TO:

e Easily connect all applications

¢ Extend applications and employee experiences using conversational Al
and latest emerging technologies

e Understands HR data and extract live insights across all applications

e Offers ML-powered security across the board

Visit
oracle.com/connectandextend
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