
Create the future with us

Preparing for 
your Oracle 
interview
You’ve impressed our Talent Advisory team and we 
want to get to know you better! Here’s some helpful 
tips and resources to help you get the most out of 
this opportunity. 



“Every good idea at Oracle comes from our employees. By 
building diverse and inclusive teams, we benefit from each 
other’s strengths and perspectives. That’s how we turn good 
ideas into great ideas.”
Safra Catz, CEO

Create the future with us
From advancing energy efficiency to optimizing healthcare, 
the work we do at Oracle is not only transforming the world of 
business—it’s advancing governments, powering nonprofits, and 
giving billions of people the tools they need to outpace change. 

•   �Oracle is the fastest growing cloud company in the world
•   �430,000 customers in 175 countries
•   �135,000 employees 
•   �In FY20 our total GAAP revenue was US$39B
•   �$70B invested in R&D since FY04
•   �Industry’s broadest and deepest suite of cloud applications
•   �Delivered the world’s first and only Autonomous Database
•   �More than 18,000 patents worldwide
•   �Donated more than US$22M to nonprofits in 50 countries
•   �Oracle Cloud will be powered by 100% renewable energy by 

2025

Watch our careers video

Hear from CEO Larry Ellison

Hear from CEO Safra Catz

https://www.youtube.com/watch?v=jOkZy0Tfe5Q
https://www.youtube.com/watch?v=vf_8dkBSIj0
https://www.youtube.com/watch?v=7egrNOu_NDk


Preparing for the interview
Oracle thrives on diversity and innovation, so bring your 
creative flair to the interview and be able to demonstrate what 
differentiates you from other candidates. But remember that your 
interview is a two-way meeting—not only is this a chance for your 
interviewers to find out more about you and your suitability for 
this role, it’s an important opportunity for you to discover if this 
position is in line with your career goals and expectations.

The interview
While technical knowledge is critical for job performance, at Oracle 
we recognize that competencies are the essential element for 
long-term success. Competencies are behaviors that are critical 
for success in a role. It’s a good idea to prepare examples of work 
and experiences that demonstrate your skills and competencies 
for the role you’re applying for. 

When presented with a question that’s behavioural in nature, think 
about providing your answers in the following way: STAR.

S – �Situation. What was the situation? Describe in brief. (This is 
the challenge you were facing.)

T – �Task. What was the task you were assigned? What was your 
responsibility?

A – �Action. What action did you take?
R – �Result. What happened because of your action?

How to prepare for a behavioral interview

How to prepare for a technical interview  

How to nail your video interview 

https://blogs.oracle.com/jobsatoracle/post/how-to-prepare-for-behavioral-interview-questions
https://blogs.oracle.com/jobsatoracle/post/ace-your-technical-interview
https://blogs.oracle.com/jobsatoracle/post/how-to-nail-your-video-interview-5-things-to-remember


Useful tips
•   �Check with your Oracle recruiter whether your interview will be 

based on behavioral or technical questions.
•   �Know your CV well and be ready to talk confidently about it.
•   �Make sure you know the names of your interviewers. It’s always 

helpful to research them on LinkedIn too.
•   �Look for current news stories about Oracle to show you’re up-

to-date.
•   �Think about the professional evidence you can talk about in the 

interview and rehearse your success stories. Have any relevant 
facts or figures memorized. 

•   �If you’re interviewing for a particular business area, research the 
competitive landscape to show you understand the market.

•   �Prepare questions about what’s important to you, especially if 
your decision to join us depends on the answers.

•   �Remember when sharing examples to talk about what you did 
vs what your team or “we” did and try to answer the question at 
hand without going off track.

•   �If you’re not sure if you’ve answered the question, clarify with 
your interviewer.

•   �If, at the end of your interview, you feel you haven’t been asked 
a relevant question that demonstrates your suitability for the 
role, highlight this to the interviewer and share the details. 

•   �If you have any questions, reach out to your Oracle recruiter. 
They’re here to help!

Next steps
At the end of your interview, make sure you understand what the 
next steps will be. You should have a clear picture as to who will 
follow up with you and by when. You should also find out whether 
there will be additional interviews and who will conduct them. 
Finally, if you’re really interested in the position, make sure your 
interviewer knows.

Enjoy the selection process and best of luck!
Oracle Talent Advisory 

Follow Oracle Careers

https://www.facebook.com/140323369373151
https://twitter.com/OracleCareers
https://www.glassdoor.com/Overview/Working-at-Oracle-EI_IE1737.11,17.htm
https://www.linkedin.com/company/1028/
https://www.instagram.com/oraclecareers/

