
 

 
 

 



The following is intended to outline our general product direction. It is intended for information purposes 

only, and may not be incorporated into any contract. It is not a commitment to deliver any material, code, or 

functionality, and should not be relied upon in making purchasing decisions. The development, release, and 

timing of any features or functionality described for Oracle’s products remains at the sole discretion of 

Oracle.
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Fulfilling Oracle's Applications Unlimited commitment to our customers, we continue to invest 

in our industry-leading PeopleSoft applications. As a part of this investment, we are now using 

our Feature Pack process to deliver customer-driven enhancements, as well as certified 

installations and upgrades, for our customers. 

Feature Packs are a new off-cycle delivery mechanism that we are offering to customers in 

addition to the existing bundle and maintenance pack update mechanisms. Each Feature Pack 

includes a roll-up of all of the capabilities and updates that we deliver in bundles and 

maintenance packs. This includes any new features we’ve developed off-cycle too. So you get 

great new features as well as installation and upgrade convenience. 

If you are a new PeopleSoft HCM 9.1 customer, or an existing pre-9.1 customer upgrading to 

9.1, the HRMS 9.1 December 2010 Feature Pack provides you with a single installation or 

upgrade step that gives you the latest functionality. You no longer need to install the HCM 9.1 

General Availability release and then apply the subsequent bundles or maintenance packs to use 

the latest delivered capabilities in your applications. This offers you convenience as well as cost 

and time savings for your installation or upgrade. When we deliver each Feature Pack, the 

installation files are re-cut to include all of the previously delivered functionality and updates. 

This provides you with a single installation or upgrade step. 

With Feature Packs, you no longer need to wait 2-3 years for the next major release to take 

advantage of new features; features that can add significant value to your business. 

There are many reasons new or upgrading PeopleSoft HCM customers will want to take 

advantage of the HRMS 9.1 December 2010 Feature Pack. 

 Includes a roll-up of all capabilities and updates previously delivered in bundles and 

maintenance packs. Previously, you would have had to upgrade to the latest release, and 

then, to add the most current functionality updates, you would have to apply each available 

bundle or maintenance pack. Now there's a faster and much better way – Feature Packs. 

You go directly to the latest new features and enhancements in one installation or upgrade 

step. 

 Delivers additional and improved functionality to new and upgrading customers. You don’t 

need to wait for the next major release to take advantage of the new features you’ve been 

clamoring for. We will provide ongoing new features, delivered through bundles and then 

made part of Feature Packs, so you get the features you want faster. 
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 PeopleBooks are updated and re-published. The entire set of HRMS 9.1 PeopleBooks 

documentation was updated to reflect the functionality delivered in the HRMS 9.1 

December 2010 Feature Pack. 

 Customers are not typically charged additional license fees for the new off-cycle 

functionality. While there are exceptions, Feature Packs, and the new functionality they 

contain, will not generally require you to pay any additional software license fees. If you 

already own the corresponding PeopleSoft products, and are current with your support 

payments, you can take advantage of the new functionality right away at no additional cost. 

 Support policies are not impacted. Feature Packs have no affect on Oracle support policies. 

If you take advantage of new functionality by installing a Feature Pack, the begin and end 

dates of your existing Oracle Lifetime Support level do not change or reset. 

We think you’ll agree that implementing or upgrading to the HRMS 9.1 December 2010 Feature 

Pack provides you tremendous value as well as time and cost savings. 

As part of the HRMS 9.1 December 2010 Feature Pack, we offer you many great new features 

that continue to add value to your organization’s business processes. 

Every organization wants the best Talent Management capabilities available today. Oracle’s 

PeopleSoft Talent Management 9.1 applications offer you those capabilities and allow you to 

enjoy robust Talent Management functionality while continuing to use your current PeopleSoft 

HCM installation. Also, our superior technology platform provides you significant productivity 

benefits and secures the future of your entire HCM enterprise. 

 You can use our Talent Management 9.1 applications today without upgrading your existing 

PeopleSoft HCM system. 

 When you use our Talent Management 9.1 applications, you also gain a tremendous amount 

of valuable functionality across your entire enterprise. 

 Using our suite of Talent Management applications ensures optimal integration of your 

talent processes and data. 

 With Talent Management 9.1, you secure the future of your HCM enterprise applications 

with a consistent overall system that will work well together both now and as you grow and 

enhance your organization’s operations. 

PeopleSoft applications are architected with a common and consistent underlying technology 

that supports interoperability. Deep data and business process integration have always been a 

cornerstone of PeopleSoft’s applications. You can leverage this superior architecture to use our 
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latest Talent Management 9.1 applications while continuing to use your other current core 

PeopleSoft HCM applications. 

Oracle’s PeopleSoft application strategy and development teams consider Talent Management an 

integral part of our overall HCM strategy. As part of that strategy we have a very robust, long-

term plan to ensure that you’ll see continued added value in our Talent Management and HCM 

applications. Other third-party vendors may also have a long-term strategy, but it can only be for 

a separate, standalone application. There is tremendous value in having your Talent Management 

solution included as an ongoing part of your HCM system’s long-term future. 

Talent Management applications enable you to understand your current workforce—what skills 

you have available and where they are being used. To best manage your business you need to 

understand what skills are critical to your organization and how well people with those skills are 

performing. You also need to anticipate where shortages of people, skills, or both are likely to 

occur. Oracle’s PeopleSoft Talent Management applications empower you with that information 

so you can take action to acquire, develop, and retain your best workforce. 

To ensure that our customers have the most current talent management options possible, Oracle 

provides PeopleSoft Talent Management 9.1 to PeopleSoft HCM Integrations to connect our 

Talent Management 9.1 and Human Resources 8.9 and 9.0 applications. These easily configurable 

integrations enable our HCM 8.9 and 9.0 customers to take advantage of the Talent Management 

9.1 business process enhancements while retaining their existing HCM implementation. 

You can maintain your PeopleSoft HCM 8.9 or 9.0 instance and still leverage the most up-to-date 

Talent Management 9.1 functionality. And since our 9.1 applications utilize the extensive 

improvements in functionality and user interface offered by PeopleTools 8.50, your employee 

user experience will be dramatically enhanced as well. 

Because you can maintain your valuable data in a consistent PeopleSoft-to-PeopleSoft approach 

when using PeopleSoft Talent Management 9.1 to PeopleSoft HCM Integrations, the time and 

resources required to maintain your system data is reduced and simplified. 

If you currently have PeopleSoft Human Resources 9.0 installed and want to utilize our new 

Talent Management 9.1 applications, we are delivering pre-built integrations to the following 

applications. 

 Recruiting Solutions 9.1 

 ePerformance 9.1 

 Career and Succession Planning 9.1 

 eCompensation Manager Desktop 9.1 

If you currently have HRMS 8.9 installed and want to utilize our Talent Management 9.1 

applications, we are delivering pre-built integrations to the following applications. 

 ePerformance 9.1 
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 Career and Succession Planning 9.1 

 eCompensation Manager Desktop 9.1 

An integration for Human Resources 8.9 customers to Recruiting Solutions 9.1 has already been 

delivered separately after the release of the HRMS 9.1 December 2010 Feature Pack. 

PeopleSoft’s Enterprise Learning Management 9.1, an integral part of the overall PeopleSoft 

Talent Management solution, already has the capabilities to integrate directly with our HCM 

applications. 

Note. If you currently have a PeopleSoft HCM implementation, we recommend that you 

upgrade to the PeopleTools 8.50 platform so you can leverage the robust power of our newest 

PeopleTools technology, but an upgrade is not required. 

Integration for Recruiting Solutions 9.1 to Human Resources 9.0 was introduced in PeopleSoft 

HRMS 9.1 Bundle #3. 

Integration for ePerformance 9.1 to Human Resources 9.0 was introduced in PeopleSoft HRMS 

9.1 Bundle #1. 

Integration for ePerformance 9.1 to Human Resources 8.9 was introduced in PeopleSoft HRMS 

9.1 Bundle #4. 

Integration for Career and Succession Planning 9.1 to Human Resources 9.0 was introduced in 

PeopleSoft HRMS 9.1 Bundle #3. 

Integration for Career and Succession Planning 9.1 to Human Resources 8.9 was introduced in 

PeopleSoft HRMS 9.1 Bundle #4. 

Integration for eCompensation Manager Desktop 9.1 to Human Resources 9.0 was introduced in 

PeopleSoft HRMS 9.1 Bundle #3. 

Integration for eCompensation Manager Desktop 9.1 to Human Resources 8.9 was introduced in 

PeopleSoft HRMS 9.1 Bundle #4. 

With functionality provided in PeopleTools 8.51.02 or higher, PeopleSoft Human Resources 9.1 

delivers the Company Directory. This functionality enables your employees and managers to 

search for people across the organization, see a visual representation of your organization based 

on a hierarchical structure you have defined, and enables users to initiate employee self service 

transactions from the organizational view. 
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Your organizational reporting structure appears on the Org Chart page of the Company 

Directory as a three-leveled treelike structure. Select any person on the chart to refocus the page 

content. 

 

You can also navigate to people using breadcrumbs and SmartNavigation, which display above 

the page in the navigational header. Breadcrumbs and SmartNavigation enhance drop-down 

menus by incorporating your company hierarchy into the menu structure. This enables you to 

navigate the organizational chart using breadcrumbs as an alternative to using the search fields. 
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The Profile page displays details regarding the person in focus on the organizational chart. This 

page displays up to five sections, depending on how the system administrator set up this page on 

the Company Directory Setup – Profile Content page. You can use the links on the page to 

access other people’s Profile pages, or you can edit content in the personalized sections for your 

own profile by using the edit icon to access the specific pages. 

 

 

The PeopleSoft Human Resources application enables your organization to set up the rule 

definitions for the organizational chart and profile summary within the Company Directory pages 

using the Company Directory Setup component. You define the layout of the Company 

Directory pages, fields, and personalization options available to the user. 
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The reporting structure for the organizational chart and SmartNavigation menu uses a Tree 

Manager tree to provide the visual representation of the person-based organization chart. You 

can manually create a tree for the Company Directory structure, or use the new Job Tree Builder 

batch process that leverages the Direct Reports API to create a tree of persons based upon their 

job data. 
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In order to utilize the Company Directory functionality, you must upgrade to PeopleTools 

8.51.02 or later. 

Company Directory was introduced in PeopleSoft HRMS 9.1 Bundle #4.  

Clairvia automates staffing deployment based on specific care and workload demands to attain 

the best clinical and financial result. Clairvia capabilities include web-based employee self service 

dashboard, productivity measurement, scheduling and staffing, and real-time decision for 

complete control over staffing resources for an organization. 

PeopleSoft HRMS integrates with Clairvia through the PeopleSoft Integration Broker, which is a 

messaging system that enables you to synchronize data from one application or system to 

another. PeopleSoft Integration Broker facilitates synchronous and asynchronous messaging 

among internal systems and trading partners, while managing message structure, message format, 

and transport disparities. 

The following diagram illustrates the flow of information between PeopleSoft HCM applications 

and Clairvia: 
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When PeopleSoft HRMS products and Clairvia are integrated, the following information is 

exchanged asynchronously between the applications: 

 PeopleSoft Human Resources sends employee personal, job, and person profile information 

to Clairvia. 

 PeopleSoft Time and Labor sends employee reported punch time, leave balances, and 

payable time to Clairvia. 

 Clairvia sends employee work schedule and scheduled leave information back to Time and 

Labor. 

The reported leave time and leave balance information is obtained from Time and Labor through 

integration with Human Resources Base Benefits. Absence Management is not required for this 

integration. 

The system publishes PeopleSoft Human Resources messages in real time to Clairvia when any 

of the following transactions occur: 

 Add a person and job (New Hire) 
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 Add an employment instance to an existing person 

 Add an employment instance to an existing employee (multiple jobs) 

 Add or update a person profile for competencies, licenses, etc. 

 End an employment instance for an existing Person (Termination) 

 Update an employment instance for an existing Person (Transfer) 

The PeopleSoft system supports scheduling integration with Clairvia and Oracle Workforce 

Scheduling. However, the system supports the integration with only one external scheduling 

application at a time. You cannot integrate your PeopleSoft system with Clairvia and Oracle 

Workforce Scheduling simultaneously. 

PeopleSoft Time and Labor facilitates the management of time reporting and time approval, as 

well as the creation and use of schedules. The scheduling module enables customers to create 

and maintain schedules and to communicate work expectations, track adherence, and reconcile 

the actual work completed. 

In order for Time and Labor to send and receive information from Clairvia, your system must 

meet the following criteria: 

 PeopleSoft Human Resources and Time and Labor are installed. 

 Clairvia is installed. 

 Time reporting codes and leave plans are manually entered in Clairvia. 

In addition, employees must meet the following criteria: 

 The employee must be enrolled in Clairvia. 

 The PeopleSoft employee must exist in Clairvia – using the messages from PeopleSoft 

Human Resources. 

 The employee must be enrolled in Time and Labor. 

With the Time and Labor integration to Clairvia, you’re able to: 

 Publish Time and Labor data to Clairvia. 

 Publish leave balances to Clairvia. 

 Receive schedule and leave information from Clairvia. 

Clairvia integration was introduced in PeopleSoft HRMS 9.1 Bundle #4.  
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The Approval Framework, introduced in release 9.0, has become the standard for PeopleSoft 

HCM approval processing.  In this release, we have updated all ten of the delivered approval 

processes for U.S. Federal self service transactions so that they now use the Approval 

Framework. 

There are no changes to the delivered approval flows for the affected self service transactions; we 

have simply changed the mechanism that controls the approval flow.  With this new mechanism, 

it is now easier to modify and maintain approval flows.  For example, all of the steps in approval 

workflow are defined using PeopleSoft pages rather than using PeopleCode, enabling functional 

users to design and maintain workflow without requiring technical developers to implement 

workflow rules. 

Additionally, users now enjoy updated interfaces: all users can see graphical representations of 

approval flows, and administrators can use standard Approval Framework tools such as the 

approval monitor. 

The following table lists the affected transactions and the PeopleSoft applications where users 

submit transactions for approval. 

 

 

Approval Processing for U.S. Federal Self Service Transactions was introduced in PeopleSoft 

HRMS 9.1 Bundle #3.  
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To offer our customers more robust and complete reporting solutions, Oracle’s PeopleSoft 

Enterprise development teams are converting some of the existing Crystal reports into XML 

Publisher (XMLP) format. 

Oracle provides a standalone Java-based reporting technology named Oracle Business 

Intelligence Publisher (BI Publisher) that streamlines report and form generation. XMLP uses 

select features from BI Publisher that have been integrated into PeopleTools. XML Publisher for 

PeopleSoft Enterprise provides native XMLP technology for PeopleSoft Query and Connected 

Query, as well as any PeopleSoft application. 

XMLP separates the data extraction process from the report layout. XMLP provides the ability 

to design and create report layout templates with the more common desktop applications of 

Microsoft Word and Adobe Acrobat, and renders XML data based on those templates. With a 

single template, you can generate reports in many formats (PDF, RTF, Excel, HTML, and so on) 

and in many languages. 

XMLP for PeopleSoft Enterprise provides an environment for the power business user to 

manage templates, data sources, reports, translations, content components, and to produce 

reports according to user-defined criteria. XMLP for PeopleSoft can also burst reports, such as 

annual wage statements for employees, electronically. 

Converted reports include Human Resources Core and Federal as well as reports specific to 

Canada, France, Germany, and the United Kingdom. 

The Crystal reports listed in the following table were converted to XMLP and introduced in 

PeopleSoft HRMS 9.1 Bundle #2. 
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The Crystal reports listed in the following table were converted to XMLP and introduced in 

PeopleSoft Global Payroll Update 2010-C. 

 

 

In PeopleSoft Absence Management, effective-dated configurable sections for family leave 

enable you to add multiple rows to configurable sections so that you can update the sections with 

data for different effective dates and sequence numbers. The configurable sections are accessible 

from the Request Extended Absence page and the Extended Absence Request History page. 

As an example, in the following page, the configurable section has been set up to obtain FMLA 

eligibility information for U.S.-based employees. 

 



 

18 

 

Effective-dated configurable section was introduced in the PeopleSoft GP 9.1 Update 2010-F 

bundle. 

To find more documentation on the new features delivered in this Feature Pack, visit the 

PeopleSoft Human Capital Management 9.1 Documentation Home Page on My Oracle Support 

(password required) for links to that documentation. 

https://support.oracle.com/CSP/main/article?cmd=show&type=NOT&id=845867.1
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