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Connecting worlds for 150 years. What inspired the founders of this bank still drives us now:

to create positive impact for our clients, the economy and society.
For 150 years, Deutsche Bank has been connecting worlds to help

/, [
”At h O m e | n E u r O p e people and businesses get to where they want to be.
J ’
- 2 " From the beginning, we've been here for those who want to move
' et WO r k I n W I t h t h e WO r ld forward. For the company that wants to cross borders. For the
/ g . investor seeking the next opportunity. For the pioneer who wants
to change how the world works. For the saver and the borrower.
For everyone looking for a better way to manage money, raise
finance or do business. What inspired the founders of this bank

still drives us now: to create positive impact for our clients, the

economy and society.
Christian Sewing

Chief Executive Officer, Deutsche Bank AG
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PEOPLE FACT BOOK 2019

THE HOME FOR THOSE WHO DARE
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PREPARING OUR PEOPLE - WITH EXCELLENCE AND INNOVATION

Business models, the nature of work and the makeup of workforces are changing radically, and the
speed of these changes only increases with each passing day.

We as Allianz need to accompany our people on this journey and prepare them for these changes
Evolving towards a transformational business-oriented, strategic partner and service provider, in HR we
play a huge role in this preparation. And we must do so by driving excellence and innovation

As to that, the Strategic Workforce Planning and Upskilling of our people, which both go hand in hand,
will be of the utmost importance. We must understand which skills, abilities and roles we will need at
Allianz in the future in order to be able to offer the right up- and reskilling measures for our people.

In this regard, our Allianz University (AllianzU) Learning Platform will be key. This intelligent learning
platform will help our people continuously develop and assess the skills they need to keep their career
moving in the right direction. With the help of artificial intelligence, the platform curates, personalizes,
and recommends the right content for each and every one, resulting in a feed of personalized
recommendations every day.

This is a great step towards providing our people with opportunities for development and career
progression within the Allianz Group. But it is also just the start. With the world around us is in a state of
constant flux and transformation, the need for people in this world to adapt to change will only increase
in the future,

Our people can count on us that we will support them on this journey.
| hope you enjoy reading our People Fact Book 2019.

Renate Wagner
Chief Human Resources Officer and Member of the Allianz SE Board of Management
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