ORACLE

;—:;:ii \\\\\\\\\\\\\\\¥ \\\

ny‘-ILIJI/Ie NPAKTUKN yNpaBJieHUA TaJ'IaHTaMI/I

onbIT rmobansHon TpaHchopmaunm Oracle

AHHa rOpﬂqKVIHa, Be,ﬂ,yLLLl/Il;l SKCMepT Mo rnpmBriev4eHMo TaJiaHTOB
HunHa |_|yTl/IHLI,eBa, ,D‘I/IDEKTOD npeanpoeKTHOro KOHCa/ImThHra



NcTopus nepexona onepaunoHHon moaenun Oracle Ha obnayHyto moaenb

B

EavHbI rhobanbHbIf
npouecc

ABTOMaTM3aLMA U .* 5%
poboTnsauns

o/

EanHana rnobanbHas
_.cuctema

W ynpoLlLieHme

MapKeTuHr YnpasneHuve
3aKaszamu
Mpopaxu
PacwunpeHHble
Pa3sutue BO3MOKHOCTU
yenoBeYyecKkoro cbopa nnaTexken
KanuTtana KANEHTOB
2014 2015 2016 2017 2018 2019
EanHasn YnpasneHve YnpaBneHue
naBHaa KHura yenoBeyeckum pecypcamum
KanuTanom KomnaHuu (ERP)
EAMHbLM YnpasneHue uenbio
rnobanbHbIN NnaH noctasok (SCM)
cyeToB

PazsuTre
4YenoBeYecKoro
Kanutana

MopepHusauma

TEXHONIOTMYECKON
nnatdopmbl

YnpasneHue
3PEKTUBHOCTbIO
(EPM)

MoBbiweHne
onepauMoHHOM
apdeKTMBHOCTH




li=5)\=

I'IonyquHble pe3ynbraTtbl (2015-2018)

'v

P CokpaweHue TCO
aﬁ Ha $500|V|+

CHUXKeHne cTonmocTu
NnoanepKKM Ha

S2.6M+

MNoBbiweHne
onepaunoHHOM
apPeKTUBHOCTH.

S1 Mnpa+

3KOHOMUHU

+60 %

Poct npounssogutenbHocTn
TpyAa

EanHaa MnaBHaa KHMra
1 rno6anbHbiii nnaw
cyeToB

122 6usnec eANHNLbI

YcKopeHue BpemeHu
3aKpbITUA Nepuoaa Ha

20%

o

100% MoZepHM3aunA
CUCTEMbI NPUHATUA
peLeHni

28% POCT YNCTOrO
[0X04a Ha COTPYAHMKa

50+ cokpawenme
3KCNIyaTUpyeMbiX
cuctem

@
©
o

400+ uacos

9KOHOMMM 3a KBapTan 3a
CYET UCKNIOYEHUSA
py4yHoM 06paboTKM
onepauum

1-3 mecAua
obecneyeHusn
BO3MOXHOCTM Time-2-
Market no HoBbIM MK
U3MEHSEMbIM
npoayKTam

MNoBbiweHne

3¢ PEeKTUBHOCTN UHBECT
KanuTtana. Poct
KoadduumeHTa

NpubbINBHOCTM A0 27% | h !

[aHHble



ORACLE

Me Expenses Procurement

“QUICK ACTIONS

(9 Personal Detais

D<] Contact Info

(% Family and Emergency Contacts
%& My Organization Chart

My Public Irfo.

@- Document Records

[Q, Change Photo




/

—

r—

!
Anna Anaronoessa Goryachkina | Home | Resources * | Sign Out

ORACLE’ arch Candidate ovanced Search

ﬁ ¥ Recruiting Tasks Requisitions Candidates Offers Reports ~ Libraries -

Welcome Anna Goryachkina s 2

Communications
US Managers

¥ Customer Support
If you are hiring in the U3, vou can open professional requisitions and submit offers in one place using the My Hiring tab in Self Service Apps. Visit

- ) - MNeed Help? Log a new _Service
mysites.oracle.com/ssa to get started or visit ahe.oraclecorp.com to learn more.

Reguest . Use the Recruiting GA
Change Display Language
English | Francais | B 58

Show information for requisitions

| own - C

(3 Candidates = — k.] Tasks =
reate Candidate. ..
= Total Recruiting e Total
In My Folders 0 10 Tasks assigned o me 4 4
In Selection Process on Open Requisitions 16 108 All stafing tasks 4 156
- New 16 26 Requigitions
- Manually Matched 0 71 To be completed - 5
Approve Requisition 0 2
Extend Posfing? 0 1
= | Requisitions T |candidates ;
Find out Taleo supported browsers here. Oracle's pre-employment process requires candidates to complete a background check. Your applicant’s profile and l

() TALEOPOWERED

1 R\ S NN N o)

resume must be accurate. If we are unable to verify their application information, they may not be hired. Click here for your local background check contacts. .




Anna Asaronbegna Goryachkina | Home | Resources * | Sign Out

ORACLE

Advanced Search

#& * Recruiting Tasks Requisitions Candidates Oifers Feporis Libraries -

New Requisition
Requisition

=3

Technology Sales Represen

X

Requisition ™

| .
S & 0 1 B R

fatus ) Draft Zave Zave and Close Cancel Show fields required to:
Status Detailzs MN/A

Save L J

1. Basic Information il

Identification
Candidates for this O Please use Taleo supported browsers to access thiz screen. Find out Taleo supported browsers here
requisifion: It iz against Oracle Policy fo change some of the information on the requisition after the requisition has been approved and posted. If you want to make changes,
please log an SR in MyHelp with Talent Acquisition Cloud {Taleo) Support.
Activated Languages E Mumber of Openings
English (Base) * 1
* Requisition Title Department Name
Requisition Type Technology Sales Representative 11
Professional
) Requisition Tifle is an Editable field. This is the Job Title that will appear on the career siles and job Department (Field is Required for Germany-based positions).
Location hoards
Moscow * ' .
L1 Type of Opening Job Mame
Recruiter Mew Position » 3303 Technoloav Sales Reoresentafive 11l SALES SPECPROD.ICS

Goryachkina, Anna

J W! 9 Oracle and/or its affiliates.
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ORACLE Job Search My Job Page Signin @ English |Frangais | B#35 —
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Create the Y 1 e 4 ’

|

FUTURE 4 Al V

with Us

Moscow, Russia, Russian Federation|

——

Filter Your Search v

Job Openings: 1 -150of 15

sortby: | Relevancy

Save this Search Jobs available in: | English (15)

N
y &

‘) Administrative Assistant
\ \\/ Full-time 19001BPH

RU-RU. Russia-Moscow
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Current Step Current Status
Under Consideration Hiring Manager Review

Information

MNew Step [

Interview

MNew Status

To Be Scheduled
15t Interview
2nd Interview
Additional Interviews
Move to Offers

Rejected®
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Business Intelligence search (G R B ~dvonced Help » Signout O

Recruiter Dashboard Home | Catalog | Favorites = | Dashboards | B Open ~ | Signed In Az Anna AsaToneesna Goryachkina ~

Requisitions I own Requisitions I collaborate on Requisitions I own/collaborate on

Welcome, Anna!

Refresh Dashbozrd T

7 Reqs with High Engagement 7 Offers/Pending Hires Rz';e:s — ”"ks'&m"m”"::medgecﬂnm

Talemetry All Open Requisitions OTA Knowledge Center
WIM Pipeling Lookup Becruiting_Systems FAQ
yet) iRecruitment Creafe New Requisition Taleo User Guide

Cube Salary Banges Slack Becruiter Dashboard
Compensation Collection *Make Suggestion or Get EAQ

> Expand for "Offers/Pending Hires" details Tool Help™ Required Global Training

(Open Requisitions actioned in last 10 days, with no offer/hire (Open Requisitions with offers or pending hire in last 30 days)

> Expand for "Reqs with High Engagement” details

2 Aged Offers/Pending Hires 15 Recently Filled Reqs

(Open Requisitions with offers or pending hire for more than 30 (Requisitions filled in Current Quarter)

days) Mote: Regs filled in Previous Qtr will be shown during first 5 days of the new
(Open Requisitions actioned in last 10-30 days, with no offer/hire quarter

‘ " . " .
yet) > Expand for "Aged Offer/Pending Hire" details > Expand for "Recently filled" details

3 Reqs with no applications 2 Open Pipeline Reqgs

(Open Requisitions without applications)

> Expand for "Reqs with Medium Engagement” details
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© 2019 Oracle and/or its affiliates.



Managers: On Board A

New Employee
| Need Help! (access restricted) {access restricted)

We're here to help you cross that finish line with confidence. Start with
Complete My New Employee Checklist. If you are a manager, also
visit Managers New to Oracle. Refer to the other site sections if you
need additional information or assistance.

A



MyOracle

MyQOracle ~

New Employees

Top Actions

Welcome to Oracle. Get started
on your new career.

e 9 =z 7
d |
Calendar

Travel Expenses Global Holiday
’ ‘ {';5{7." 'W .i'l.,! 7

MyHelp Self-Service Apps Procurement

Managers

Grow Your Career Grow your manager skills and
. - build high performing teams.
- ‘ . Explore, build, achieve your
“»  career goals at Oracle. ‘Learn how
Wik Beehive MyDesktop

Learn how

o



(Global Human Resources R QUICK LINKS: | =

Leaming Immigration

Benefits Compensation Policies Recruiting & Development New Employees & Mobility HR Professionals Managers Regions

Leading at Oracle: Developing inspirational leaders and impactful managers

@0 ©® SELECT a topic below:

6 & 0 x B '
. e : 2 0 |
) : M I
O
GET RECRUIT MANAGE DEVELOP
STARTED AND HIRE ONBOARD PERFORMANCE EMPLOYEES

Manager Essentials Overview

Mananer Fecantiale iz dezianed 1o cuinnart Oracle manacere hv nrovidina onick arcece tn nlobhal reainnal and Inral HR and learninng and develonmeaent

4
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LEADER
RECOGNIZE DEVELOPMENT
AND REWARD RESOURCES
il EVENTS
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GET RECRUIT MANAGE DEVELOP RECOGNIZE DEVELOPMENT
STARTED AND HIRE ONEOARD PERFORMANCE EMPLOYEES AND REWARD RESOURCES
A
®®® Get Started BACK TO MANAGER ESSENTIALS HOME
Step 1: Explore the New Employee website EVENTS

If you are new to Oracle, explore the Mew Employee website and complete the New Employee Checklist.

Oracle Manager Events Calendar

Step 2: Review the Managers New to Oracle Checklist

% QUICK LINKS

Review the Managers Mew to Oracle checklist on the Mew Employee website, which contains instructions for steps such as:

« Confirming your Manager Accounts in Self-Service Accelerated Hiring Experience (US
only)
« Checking Employee Data Conversations Matter

Develop My Skills: Learning Centers
Global Approval Matrix
Global Compenszation Training

« Completing any any Compliance training

Materials
Step 3: Review Region Specific Information Global Payrall Website
Harvard ManageMentor
Review the Manager Resource Guide for your country - APAC | EMEA | Canada | LAD | India | United States | HR website Looking for a Class
Confirm with your manager whether or not you need to attend a regional managers' course. Information on the courses is specific fo each region: NEW: Manager Fundamentals Guide

. JAPAC- People Manager @ Oracle Mandatory Compliance Education

NI E A NAEEEEETY . —~earoaN I AsrCi Y . AEE— v —
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®®® Managers: Onboard a New Employee: Things you need to do for your new employee to assist with the orienting process

When applicable, select the couniry or region your direct is pay rolled in.

+ PRIOR TO FIRST DAY

+++++

Canada
India
LAD
us
JAPAC
EMEA
= Prior to First Day Tasks

e MANAGING PERFORMANCE & DEVELOPMENT:. Orienting

Phase 1: Prior to First Day

« Order Computer Equipment
Fiease note that significant lead times may affect your ability to provide your naw employee with
a computer on the first day so ensure you order early in the hiring process, Ordering computer
equipment, which can include laptop/deskiop, monitors, keyboards, and printers, varies by organization.
Review your hardware procurement policy with your manager before ordering. “ou may choose to use
computer equipment already available within your group.

For Mon-Product Development employees, please use the Computer Selection Tool to learn
how to order the best computer for your new employee. For more information about ordering
hardware, visit the Commedifies Information Techneology Web site.

Product Development Employess anly

= Managers should visit the Product Development Hiring Manager FAQ page for
instructions on how to request computer equipment and office supplies for new
employess.

= IMPORTANT: In order for your new employee fo receive histher computer equipment
in a timely manner, please make your request ASAP. {Mormal lead time is 14 days)

= DD NOT USE Procurement Cloud for requesting computer hardware, unless
instructed.

$



ORACLE OTube Q, SEARCH & NINA PUTINTSEV

Home Lines of Business v  Products & Services v  Public Channels Webcasts Webcast Support Help Sitemap

Create Your Development Plan HCM Cloud Related Media
My Career Development

Cument Role e ——
9201.Semar Sales Consuitan PRESALES PROOAPPS.IC3 | 0 Goals for his rols

Overview Career Statement Save and Close  Cancel

0 INING AND
Active Goa's N
OFPMEN
0 Goals Sharad wih Me — ELOPMENT
’ | : s ’
wial ¥ 2fNil| B 1 U | | ¥
ce & preference 1or project and podfoko managemeanl, over paople : % 1; =,
want to ct maragement. influancs, and consuting skolis to lead

signfcant prosects or clant 0 fncluda domestic or

Explore Roles

Learning an’Devéfohme

ntamahonal travel o my ro 3 meaa in tha naxt 1-2 years

0 Recommandsd Roles

Website Tour

3
Discover Learming Resources nt plan.
Careers of Interest
° , Development Plan; Active Geals «
e P i —— Feedback. Develop. Grow.
’ X E HUMAN RESOURCES
No iteme o display New Goal
Fovoritos Laorary Coal
0 Colleagues Shared Goal -
» 04:37

Update Your Skills and
Qualifications in HCM Clo

20 73:34
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ORACLE OTube Q  SEARCH & NINAPUTINTSEVA O

Home Lines of Business ~  Products & Services v  Public Channels Webcasts Webcast Support Help Sitemap

Growth Mindset: Set Your Mind for Career Success, Part 1 Related Media

Gyroagth Mindset : :

P Growth Mind@&et Your
Growth Mindset: I I iSet Your Mind for Career Success Mind for Care€r'Success,...
» S

00:42 __k i o '
The Future YOU: Bob
Belderbos - Shares Career

® Il ¢ - o001 /2827 moix & 21 "
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Employee Tools i Country and Lines of Products and About Oracle
Resources Development Region Sites Business Services

Employee Tools

=
Top Tools Marketing Tools Collaboration and Social Tools
Aria Cioud MRM Beehive Central

Expense Reports Endeca Segmentation Dashboard Confluence

Global Holiday Calendar GMSS Portal MyForums

Self-Service Apps Marketing Template Builder Social Media Resources

GSI E-Business Self Service Modern Marketing Website Slack

Procurement Preferred Marketing Partners Portal Oracle Social Network (OSN)

Travel Oracle Templates OraDocs

i, AN
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ORACLE ~ ~ : AR Py \
Loarning Path Q Search Oracle Learnir g ratns NP

ORACLE"

Oracle Skills And Core Competencies SEEALL >

fﬂu

Six Steps to Build Your Career Unconscious Bias Storytelling
Plan | The Future YOU 17 Learners | 16steps | 0% Completed 2 Learners | 23 steps | 0% Completed

Be active about your

development and build
your plan today >

—

14 Learners | 24steps | 0% Completed

@ Created by Kristen Stevenso ‘@ Created by Andrea Kainz e@‘ Created by Scott Brown
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¥ Admin Login & Nina Putin... % Contact Us (G Logout

ORACLE

Home Training Transcript Calendar Manager View Profile Search Search Q,

Oct Opportunity Planning and Management
This course will help you architect and execute on
29 strategic plans fo understand the customer, h

Onboarding Badge

Onboarding Badges recognize a new
employee's completion of the in-person
onboarding experience that prepares them
for job readiness.

Top News

Alert: Intermittent Issues for IE Users

OSAMN is experizncing intermittent issues with course
completion when using Internet Explorer. Until this is
resolved, we recommend you use Google Chrome to take
your training.

Onboarding Policies Frocess & Methodology

Systems Verify Your Time Zone is Correct

Verify your time zone is correct in your OSAN profile. Click

Skills Solutions Domain Manager on your name in the right-hand comer to open your profile.
Adjust the Timezone field if needed and then click on the
Submit button.

Take a Look at Our Latest Offerings

For a comprehensive inventory of all our training offerings,
please review the course list (VPN required). Inside you

I Earn BadgeS will find an overview of the available training for Demand

Generation, Sales, PreSales, Sales Managers and CSMs.

Oracle Training Badges provide a prescriptive path to achieve a level of

,_ ////// 7 '////fQ\\‘\\\V‘ y \ﬁ\(\ o‘
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¥ Admin Login & Nina Putin.. % Contact Us (G Logout

Home Training Transcript Calendar Manager View Profile Search Search Q,

Home > Training

9 MY LEARNING PATH

BADGES TO COMPLETE
a 1 0 Your attention is required 1 3

29%

Sales Process & Systems - SE Total Duration: 12h 03m
G4 3%
'J;l. ?_ B" Salas Solution Engineering as a Service - Service
Procass B
= | Reqguest _..
1 L ?n Systams Required (&)
Immersion
ﬂ" Salas Solution Engineering as a Service - Service
Jagg Frocess & Request .
Systams Required @
B" Sales Accelerate Sales Effectiveness with Sales
4!" Procass B Central
Systams Required @
Sal Value Mavigator
2 Sales Process Eﬂ pf'oiias B
Systams Required o
ﬂj' Sales Upsell Wheel
4‘" Procass B
Systems Required o
. ”J‘ Sales Account and Sales Rep Lookup
i iy Procem & -

W A A

07N




Good afternoon, Nina Putintseva!

Welcome Sales! Access your sales applications in the Sales folder. For more information about Sales Cloud in the Oracle

Public Cloud click here.

Me My Team Expenses Procurement Sales Service Incentive Compensation Tools

QUICK ACTIONS APPS

N

Change Manager

i 9% ﬁ]ﬂ ﬁ]yﬂ

NO
|T7  Change Job/Compensation
IR gE ONEOTPS My Team Team Goals and Annual
Compensation Performance Evaluations
ol - Overview
¥y Termination
@
-5_:7« 7 2 b = *
(VY Change Location/Cost Center 2} E" O
i X) (]
Os : Career Talent Review Workforce Manage Non-
vy E t Inf
(Y Erpioyment i Development Compensation Billable
Contractors
(8 Manage Document Records
Q. * =

19:;‘2/’ Manage Direct Reports m @ @ _l—
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Employment Info

Public Info . Nataliya Ksenz

9 Goals

Assignment
Skills and
Qualifications

Legal Employer Department
DNU - old - Oracle Nederland B.V. - Moscow Representative Office 104625 - 9WD - ECEMEA Presales - Local
Career Planning
Business Unit Location
ORCL RU SVC RU-Moscow-Presnenskaya Nab. 10
> Career
Development Job Person Number
9301.Principal Sales Consultant.PRESALES.PRODAPPS.IC4 577391
e : :
DUU Performance Business Title Legacy Cost Center
Principal Sales Consultant HCM 9WDO - Local - Presales Apps

j Document Records

Q Employment Info Manaagers

Nina Putintseva
Applications Solution Consulting Manager, Russia-Central Asia

i EONS

I—?Ca Compensation




= ORACLE Q n % B
o Skills and Qualifications

Public Info Nataliya Ksenz

B

Goals

Areas of Expertise

Skills and

Qualificati BSL, EXIMP, Digital Initiative, Sales Plays, Cloud HCM, Saa5, Global HR, Geal&Performance Mgt, Talent Review® Succession Planning, Workforce Predictions, Compensation Mgt, Oracle Talent
alifications

Acquisitions, Taleo Learn, Oracle Mobile HCM OeBS HRMS: HR, Payrell, OTL, iRecruitment Presentations, demoenstrations, client meeting, POC, RFI/RFP, marketing events, partner education,

f Career Planning )
B3 Competencies

Tole Competenciss O

Principal &4 PREZALES PRODAFFSICE

eg Consuliant.PRESALES.PRODA

> Career
Development . ) . . = . ) o ) _— )
ADDING AND RATING COMPETEMCIES: The competencies and associated proficiencies for your job role are shown on the Role Competencies graph. Before adding or updating your compstencies, 1) Have a conversation with your
manager to agres on your current proficiency level; 2) Add each of the competencies with the agreed current ratings; 3) Your manager will receive a notification to confirm [approve) your entries.
Performance
Sort By Proficiency

Document Records
Core.Collaboration
Functional Market. Technalogy Core.Communicating for Impact

Employment Info Furczional Orade. Sakes Corz.Inspirationa| Leadership

Functional.Customer, Delivery

. Functional Market.Industry Exrellence
Compensation
Functional Market.Competitors Euncti-:-nsl Oracle.Solution
readt

Functional.Customer.Customer Functional. Oracle. Sohution
Lifacyde Dy

i
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Performance Overview

Review Period FY19 Review Period

My Team

Search Person = Show Filters

Sort By MName ascending

Alexandr Bernadskiy

CX 5ales Consultant

Performance Rating Completed Goals

Exceeds expectations 5/5

Denis Efremov
ERPM Solution Consultant
Performance Rating Completed Goals

Successfully meets expectations 4/6

Svetlana Garankina

Principle Sales Consultant - E

| ”@\\\\\7‘
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Performance
1| public Info Mataliya Ksenz

2 -. Goals

Review Period  FY19 Review Period
» Skills and

' Qualifications

= Career Planning Performance Evaluation -

&= Career Completed Meed Help?
= Development

F¥19 Annual Evaluation Excmeds expactations | By Mina Putintseva
@ Performance

Completed

_: Document Records

¥ Employment Info
Check-Ins A

b5 Compensation

There's nothing here so far.

Interim Evaluation ~

Current Mazd Help?

Thara'r nothine horo co far

m
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Manager Share Performance Document: FY19 Annual Evaluation
Public Info Mataliya Ksenz

Document Details
s Skills and
F Qualifications

" Carcer Planning Overall Sum mary B

Manager Rating Employee Rating
Exceeds expectations Successfully meets expectations
Managsr Comments

Matsliya, you demonstrated 3 good progress in several compstencies like Chanpe Agility, Collaboration, Solution Bresdth and Depth. You did a lot for embedding Innovation Technics into pre-
sales work - became Dl expert. Thank you for your efforts and hawve a great FY20.

Document Records Empioyes Comments
It was 3 successful year but thers is always room for improvement. | hope new fiscal will bring us more productive ssles.
¥ Employment Info Show Performance Rating Descriptions

Show Feedback

5T Compensation

Evaluation Topics -

Participant Feedback
WIEW

Performance Goals

View
§ of @ commented

Manager Rating Employee Rating
Exceeds expectations Exceeds expectations

\\\7 ///// '////C\\\\‘\\\v‘ 5 ‘
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Public Info

Goals

Skills and
Qualifications

Career Planning

Document Records

¥ Employment Info

Compensation

\ii

=

Questionnaire
Ksenz, Mataliya

Participant Daniel Niculescu - Other Participant

Participant Dmitry Titov - Other Participant

Participant Inna Ozhogina - Other Participant

IMFORTANT: Your name and the feedback you provide will be visible to the employes and manaper.

Context My feadback Is about thie person’s Job rols or projsct rola, namaly:

Presales consultant HCM

strengtha How doss this person contribute valus to the work of the team or organization?

Mataliys knows very well key priorities and stratepic tasks of HR C-level manager
Employes Journey Ma a 5. She can do interesting demos. And she ¢
benefits a lot from working with Nataliya

Mappings ses

suggestions & Developmeant Inputs What should thiz person do diffenantiy?

just continue doing the same and keep high level of motivation!)

NS

She can prepare and deliver very good value based presentations o customers. Mata
wary her speech depending on the industry and audience. Mataliya is a very high professional and team

\
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Talent Review Meetings

Meetings Overview

5

Search... Q Show Filters

Sort By Meeting Mame v
EMEA Hurd Le Guisquet Blan Lindsay FY19Q3 Individual Contributors Complete wee
Reviewer Prepare Review Content
Meeting Date Data Submission Deadline Grant Access
1/22/19 1/18/19
Business Leader View Motes
Lindsay, Christopher _

Wiew Tasks

EMEA Hurd Le Guisquet Di lanni Dimopoulos FY14 Q2 Apps PreSales Complete e
Delegated reviewer
Meeting Date Data Submission Deadline
11/20/13 11/8/13

Business Leader
DIMOPOULDS, VAasILIS

EMEA Hurd Le Guisquet Di lanni Ozan FY15Q2 Complete o
Delegated reviewer

Meeting Date Data Submission Deadline

91014 9/9/14

S SEASSS S A1



=\ /A

ORACLE

Prepare Review Content

EMEA Hurd Le Guisquet Blan Lindsay FY19Q3 Individual Contributors

Meeting Info

Meeting Date
1/22/19

Ratings

Search by employee or manager  ©,

Bernadskiy, Ale...
Manager: Putintseva, Mina

i Efremov, Denis
Manager: Putintseva, Mina

Kharitonova, Na..

VI

Data Submission Deadline
1/18/19

Performance Growth Potential Risk of Loss

Exceeds expectations High Growth Potential Medium Risk

Successfully meets  Some Growth
Medium Risk

expectations Potential

Exceeds expectations High Growth Potential Medium Risk

= r\\\\\\\@\/ ‘ .

Sort By Mame

Impact of Loss

High Impact

Medium Impact

& % b ol
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EMEA Hurd Le Guisquet Blan Lindsay FY19Q3 Individual Contributors At

Show Filters Performance_Growth Poti Enter name 9 Display ¥ H = -
T-Potential Talent 0/ 0.00% 2-Rising Talent 3 /42 86% 1-Top Talent 0/0.00%
ﬂ Bernadskiy, Alexandr ‘ﬂ_ Khartonova, Natalia
= Ksenz, Mataliya
5
T
g-Inconsistent Talent 0/ 0.00% 4 Key Talent 4/57.14% J-Adaptable Talent 0/0.00%
_Tg ﬁ Efremov, Denis 3 Shumeiko, Natalia
E o E Sokol, Clga -_Ya}mv&nkn. Yury
o E
(=]
% i
2
]
9-Mismatched Talent 0/0.00% 6-Solid Talent 0/ 0.00% 5-Expert Talent 0/ 0.00%
g

U, NSESSS S 2
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EMEA Hurd Le Guisquet Blan Lindsay FY19Q3 Individual Contributors

Select Dashboard
e

Show Filters Performance_Growth Poteni - Enter name --7m Display ¥ H = S
Performance
T-Potentiz Performance Growth Potential 2-Rising Talent 3/4286% 1-Top Talent 0/0.00%
Impact of Loss - Show Details 4 &4 &

Performance v Risk

High

Performance v Impact
Risk v Potentiz!

Risk v Impact
g-Inconsis _ ) 4-Key Talent 4/57.14% 3-Adaptable Talent 0 /0.00%
Impact vs Potential
4 & i

Risk of Loss - Show Details

Growth P atential
Some

9-Mizmatched Talent O/ 0.00% 6-Solid Talent 0/ 0.00% 5-Expert Talent 0/ 0.00%

At

Dioes Mot Meet Expectations or Meads Imorovemsnt Successfully Meets Expectations or Excesds Expectations Qutstanding
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Potential Assessment
Nataliya Ksenz

Potential Assessment Questionnaire

Growth Potential
Growth Potenfial is defined as an employee’s level of aspiration, cap:

Please look at the sets of statemenis below to explore this employee

Rating scale:
1 - To some extent
2 - To a great extent
3 - To a very great extent

To arrive at the overall growth pofential ratings the following ranges a

« High Growth Potential : 25 to 27;
« Some Growth Potential : 18 to 24,
» At Growth Potential : 17 and below

For further details please visit http:/imy.cracle.comicontent/web/cn
4 3

*Aspiration: Level to which employee thrives on advancement, influence, and recognition (prestige, financial rewards)

Demonstrates self confidence influencing key stakeholders to get the job done. Stays with a task to completion overcoming obstacles and challenges

Actively works to develop and build a fulfilling career. Current status-guo is not an option. Grows network in support of business and career goals

Exhibits passion, energy and ambition. Takes on stretch assignments with drive to win. Focuses on achievement.
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Print Profile

Ksenz, Nat
Preferred Name:

Oniginal Date of Hire 2013-07-0
Length of Service (Months) 76

Talent Overview
Performance Evaluations

Person Summary Confidential - Oracle Restricted Page 1of9

Person Information

About Me HCM Pre-Sales Consultant
responsible for Russa&CIS.
Experienced in OeBS HRMS
and Oracle Cloud HCM.
Dedicated to Fusion and
Taleo Apps. Believe in future
of SaaS.

Oracle HCM Cloud. Adaptive

inteligenca. Innovations.

Design Initiative. F¥18 Annual Evalustion Mataliya, you demonstrated &
good progress in saveral

2018-06-01 to competencies like Change

2018-05-31 Agility, Collaboration, Sclution

Exceads axpectations Breadth and Depth. You did a

lot for embedding Innovation
Technics into pre-sakes wark -

became DI expert. Thank you
for your efforts and have a great

Experience Frn.

Asslgnmonts Performance History Chart
Job 9301.Pnncipal Sales "
iy ESALES. Parformance Evaluations
DAPPS.IC4
Business Unit ORCL RU SVC
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My Team's Development Goals

(0]

Add Goal ¥ Mot Started B In Progress B Completed \

Alexandr Bernadskiy
b 4 active Goatks
:

Denis Efremow
b 2 Active Goals 1 Chezrdue

Gleb Sagaydak
¥ ﬂ Active Goals
S
49
MNatalia Kharitonova
¥ B Active Goals
= i 4

LY

Matalia Shumeiko -
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Nataliya Ksenz: Career Development m

Current Riole:
8301.Principal Sales Consultant. PRESALES PRODAFPPS.IC4 | 3 Goals for this role

Overview Career Statement

6 Actve Sosls

0 Goals Sharad with Me -
Career Interests:

Modern Solution Consulting, Cross functional team leading. Product development

Short Termn Career Goal (1-3 years):

Business Solution Architect (1C5)
Explore Roles
0} Recommended Boles Long Term Career Goal (5+ years):
b Product Development Director

Goals
Careers of Interest
1
g Discover Learming Resources to support your development plan.
Development Plan: Active Goals |
T Filter Sort By Creation Date . Add Goal ™ Igl
Career Preferences
Last Updated 10W2'17 Improve proficiency in Functional.Development.Functional Des... Due in 62 days \
g 255
Future Role L~
CNT1782527 pdf A Show all
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Nataliya Ksenz: Career Development

Public Info Qals

Current Role:
Goals 9301.Principal Sales Consultant PRESAl  Discover Learning Resources to support your development plan.

Development Plan: Active Goals =

Skills and

Qualifications Overview T Filter  SortBy Creation Date v | AddGoal * &
B Active Goals
a 0 Goals Shared with Me _ . . .
S . Improve proficiency in Functional.Development.Functional Des... )
L P P y P Due in 63 days 25%\
Future Role <>
Career In progress
Development Explore Roles
s 0 Recommended Roles Improve proficiency in Functional.Development.Requirements D... Due in 63 days
I'JLIU Performance b 0%
Future Role <>
— Mot started
Z| Document Records
Careers of Interest e H i ~Tr-
Improve proficiency in Functional.Development.Go-To-Market S... Due in 63 days
Employment Info 1 0% =
» Future Role
Mot started
Develop Oracle.Solution Depth Competency to Advanced
Career Preferences 100%
Last Updated 106217 Current Role <>
Completed
Develop Customer.Delivery Excellence Competency to Advanced .
100%

& \\/ ’ / / / / | ; Current Role Bt [ - |
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Nataliya Ksenz: Career Development
Public Info

Current Role:
Goals 9301.Principal Sales Consultant. PRESALES PRODAPPS.ICS | 3 Goals for this role

= Skills and

Qualifications Overview Careers of Interest

6 Active Goals

0 Goals Shared with Me > 17140.Product Manager/ Strategy 4-ProdDev.PRODEV.PRODMG.IC4

Career Planning 3 Goals P |64%  Compatible — click job name to see details

Career
Development Explore Roles

0 Recommended Roles
Gl Performance »

Z| Document Records

Careers of Interest

7 Employment Info 1

% Compensation

\‘\v ///
h‘ 1]

Career Preferences

Last Updated 1052117
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Nataliya Ksenz: Career Development

Public Info

Current Role:
Goals 3301 Principal Sales Consultant PRESALES PRODAPPS.IC4 | 3 Goals for this role

Skills and

Qualifications Overview Careers of Interest

6 Active Goals
e : 0 Goals Shared with Me > 17140.Product Manager/Strategy 4-ProdDev.PRODEV.PRODMG.IC4
I Career Planning 5'Goals | i | I  |54% Compatible — click job name to see details
Career Improve proficiency in Func...
Development Explore Roles 0%
) 0 Recommended Roles Target Completion Date 12/31/1% Mot started
Il Performance L4

Improve proficiency in Func...

z| Document Records 0%
Target Completion Date 12/31/19

Careers of Interest Mot started
Employment Info 1
Improve proficiency in Func... \
25%
Target Completion Date 12/31/19
In progress

Career Preferences

Last Updated 100217
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Overview | Explore Career Opportunities at Oracle | Career Stories

EXPLORE | Career Stories

Learn from Others and Be Inspired
Check out what your colleagues are doing to manage their careers.

Each career story contains insights and advice from colleagues who have made successful career transitions—both within and across
lines of business.

These employees are focused on building skills, knowledge, and experience while emulating Oracle's Core Competencies, networking,
mentoring colleagues, and maintaining an integrated work — life experience.

Learn from their experiences to create a path that works for you.

Career Story - Name Title

Principal Technical Support Enginger - Software Developer
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Bob Belderbos
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