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Housekeeping

The webinar will start shortly. Recording will
be available, along with the presentation.

Live Q&A and Chat are enabled for the session.
Please add your questions ONLY on the Q&A
section for them to be considered.

‘,_ﬁ Help us improve this content for you!
o= Survey option will be offered after the end of

[ the session.
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Safe harbor statement

The following is intended to outline our general product direction. It it intended for information purposes only, and may not
be incorporated into any contract. It is not a commitment to deliver any material, code, or functionality, and should not be
relied upon in making purchasing decisions. The development, release, timing, and pricing of any features or functionality

described for Oracle’s products may change and remains at the sole discretion of Oracle Corporation.
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Agenda

1. Oracle Al Apps for HCM

» Dynamic Skills Overview

Important Considerations

List of Al Features for Profile, Career Development and Succession Management

Activate Oracle Al Apps for Talent Management

Ingestion Steps for Al Apps Features

2. Profile Management:

» Enable Skills Center for Dynamic Skills
= Set Up Cleanup Process to Maintain Endorsement Requests
= Skills Advisor for Job Profiles in Profile Management
3. Career Development
= Best Careers
» Career Ambassadors
= QOracle grow
4. Succession Management
= Best Successors

5. Resources
6. Q&A

%
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1. Oracle Al Apps for HCM
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Overview of Dynamic Skills

To better understand and grow your organization’s talent with an always-current, well-defined, and tailored skills data set,
use Oracle Dynamic Skills.

It makes use of your organizational data to automatically identify, infer, and recommend skills for people, jobs, and other
skills related resources.

You have a continuously updated view into the ever-evolving skills to effectively connect people to opportunities.
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Important Considerations

% You can't use Dynamic Skills if your HCM environment is on any of these pods or environments:

« A government pod
* A European Union Restricted Access (EURA) pod
» A Dedicated Region Cloud Customer (DRCC) environment

% Your organization must not be in the healthcare sector, which is defined as providing clinical services, or
businesses in healthcare manufacturing and life sciences.
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*» For best results, it's also recommended that the environment meets these criteria:

» The Core HR and Talent Management environment must be live in production for at least 12 months. Or
the environment must have prior production data for Talent Profile of at least 12 months to benefit from
high-quality recommendations.

» The Recruiting environment, if applicable, must be live in production for at least 6 months. Or the
environment must have prior production data of at least 6 months to benefit from high-quality
y recommendations.
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List of Al Features, along with activation and ingestion scheduled

processes details:

Feature Product

Best Careers Career Development

Succession
Management

Best Successors

Skills Center Profile Management

Skills Advisor for
Job Profiles

Profile Management

Al Apps to Activate

Al Talent Best Match

Al Talent Best Match

Both Dynamic Skills
and Al Talent Best
Match

Both Dynamic Skills
and Al Talent Best
Match

Scheduled Processes
for Ingestion

Synchronize Talent Data
for Al Recommendations

Synchronize Talent Data
for Al Recommendations

Synchronize Recruiting
Data for Candidate
Recommendations
Synchronize Talent Data
for Al Recommendations

Synchronize Recruiting
Data for Candidate
Recommendations
Synchronize Talent Data
for Al Recommendations

Audience

Employees

HR specialists

Managers

Employees

Managers

Recruiters

Description

Recommend careers
to employees to
plan their career
path.

Recommend candi-
dates for HR spe-
cialists and man-
agers to add to suc-
cession plans.

Provides a central-
ized place for em-
ployees and man-
agers to manage
skills and recom-
mend actions to
drive personal and
organizational
growth.

Provide Al sugges-
tions for skills for
Recruiters to enter
skills for job profiles.
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Activate Oracle Al Apps for Talent Management

% As part of configuring the Al Apps features, you will need to activate Oracle Al Apps.

L)

L)

To complete these activation steps, you must: Either have the predefined role

Application Implementation Consultant (22D and above) Or have a custom role that inherits the predefined
role Adaptive Intelligence Applications Administrator (22C and above)

Note: When you activate Dynamic Skills, you must also activate Al Talent Best Match.

= ORACLE" Al Apps Administration

Application Administration

Steps to Activate Al Apps: r—;il(:»‘q‘(a‘r:‘]g:;yoital Management v
Login as Application Implementation Consultant -

>Tools->Al Apps Administration->Activate Al Apps:

- - Su ted Act
Dynamic skills and Al Talent Best Match. © e —
© soeiin =0
© co
Q e co
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Ingestion Steps for Al Apps Features

% You must run following two scheduled processes to extract data from your Oracle HCM and transfer the data to the
connected Al Apps environment to use Al Apps - features in Talent Management.

1. Synchronize Talent Data for Al Recommendations
2. Synchronize Recruiting Data for Candidate Recommendations
% The following profile options are required for all the Al features except time to hire.

= You must set the ORA_HRT_AI_SKILLS_ASSISTANT profile option and/or the ORA_HRD_AI_BEST_ROLES profile
option to Y to integrate with Al Apps.
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Scheduled Processes for Ingestion

Search and Select: Name x
4 Search | Basic |

Name | Synchronize Talent Data for Al
[searcn | eset |

Description

Name
Uploads talent data to clo...

Synchronize Talent Data for Al Recommendations
| K || Cancel |




Process Details

(@ This process will be queued up for submission at position 1

Process Opti l [ Advanced l [ Submit l l Ccancel l
Synchronize Talent Data for Al
Name Recommendations
Description Uploads talent data to cloud storage for use in... D Notify me when this process ends
Schedule As soon as possible Submission Notes ‘

Basic Options

Parameters
* Al Feature ‘ Skills Suggestions v ‘
* Talent Object ‘ All v
From Date ‘ dd.mmm.yyyy e ‘
Number of Threads ‘ 8 ‘
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Process Details

Q This process will be queued up for submission at position 1

=ies

Synchronize Talent Data for Al

Name Recommendations

Description Uploads talent data to cloud storage for use in... D Notify me when this process ends

Schedule As soon as possible

Basic Options

Parameters

Submission Notes |

* Al Feature ‘ Best Profile Matches

* Talent Object ‘ All

From Date ‘ dd.mmm.yyyy

Number of Threads ‘
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Process Details X

(@ Tnis process will be queued up for submission at position 1

l Process Options l l Advanced l l Suhmi‘tl l Cancel l

Synchronize Recruiting Data for
Name - didate Recom..

Description Synchronize Recruiting Data for Candidate Recom... D Notify me when this process ends

Schedule As soon as possible Submission Notes ‘

Basic Options

Parameters

Entity to be synchronized for intelligent matching. Select
all when scheduling a recurring job.

Entity Type ‘ Al T‘

From Date ‘ dd.mmm.yyyy HH.mm fe ‘
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If you're setting this up in a production environment, you must set up a recurring schedule.

Oracle recommends that you run these scheduled processes once a week initially and then decide if you need to do it
more often.

After the scheduled processes complete, anonymized data from HCM Cloud will have been exported to the Al cloud
service.

Processing of this data will begin automatically and is expected to take approximately 8-12 hours to complete,
depending on the volume of data. You can expect to start seeing recommendations after this process completes.
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2. Profile Management:
Enable Skills Center for Dynamic Skills
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Overview on Skill Center

« Public Skills are the skills associated with a person's profile that are defined and managed in the Skills Center. These public

skills can be skills that a worker is either developing or already has. These skills are associated with the new public skills
content section that is publicly accessible by people in the organization.

« Connections Ul will only display the public skills that are defined in the skill center. There can only be one public skill content

section and Skill Center application will only subscribe to this public content section.

 Skills and Qualification page will continue to support the other custom skill content sections that can be added to the
profile but will not display the public skill content section.

« Endorsements: Unlike other skill content sections, the public skills can be endorsed by other workers in the organization. For
example, different roles such as Managers, Guru, Peer, Others can endorse the public skills of a worker. Each time the public
skill is endorsed by a coworker, the skill cumulative score is updated based on the skill confirmation scoring algorithm.
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Overview on Skill Center

Rating a Skill :

Unlike other skill content sections, the public skills can be rated by self or other people in the organization.
Each skill can be rated at a proficiency level based on the rating model associated with the skill

The proficiency level for a skill displays the self rated level till it gets confirmed for a specific level based on the ratings
given by other endorsers (using skill score confirmation scoring), in which case it will replace the self rated level with the

confirmed level.

Security:

These are public skills which means that the logged in user can view, rate and endorse these skills for any person
accessible with the public security profile, including self.

Unlike other content sections, the 'public’ skill content section will not follow the talent security model of securing
various content sections based on view and manage access given to user roles.
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Set Up the Skill Content Section for Person Profiles

O Create a new content section using the Skill template to capture Skills Center skills or convert an existing Skills
content section for Skills Center use.

Additional considerations for a content section used by Skills Center are as below:

“You can’t set up approvals for a content section subscribed by Skills Center
“*You can’t enable LinkedIn import for a content section subscribed to by Skills Center.
% The Skills Center doesn’t use descriptive flexfields (DFFs).

% Skills in the Skills Center content section are deemed public to your entire user base.

W OO AN /S AR TRRRE

“*Any new content sections based on the Skill template will show the Skill level attribute. This attribute is reserved for
the Skills Center and won't be available on the Skills and Qualifications page if the content section is subscribed to by
Talent Profile.

\
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Person Cancel | Delete

Test Skill EKNT
DFF context attributes

DFF Context Code
b1 SKILL_300000075458845

Basic Details

Template Section Name Label < Field Type < Column Name < Display Order < Required Field <
Skill Test Skill EKNT
Description

There's nothing here so far.

Active
O Approval Required Content Section Subscribers
Default Section
[J LinkedIn Enabled
Subscriber Name < Sync to Content Section Display Property Actions
a
Content Section Properties Career Development o
Section Context Learning Outcomes R ﬂ[
SKILL_300000075458845
Recruiting ¥ OW
. S
Label Field Type Display Value Set Name Default Value Action Skill=lenter oW
Skill Text Summary /
Date Achieved Date Summary /
Years of Experience Number Summary /
Project Name or Activities CLOB Summary /
Skill Type Lookup Summary Skill Types Va4
Comments CLOB Summary /
Description CLOB Summary /
Skill Level List of Values Summary Performance Rating Model Vs
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Set Up Security for Skills Center

% Skills Center is available as a quick action through global search through a duty role Access Skills Center
(ORA_HRT_ACCESS_SKILLS_CENTER), assigned to the Employee and Contingent Worker abstract roles
(ORA_PER_EMPLOYEE_ABSTRACT and ORA_PER_CONTINGENT_WORKER_ABSTRACT).

% If you had made copies of the seeded employee and contingent worker roles, Add following to these Copies:

v Access Skills Center (ORA_HRT_ACCESS_SKILLS_CENTER)

v" View Skill Recommendations (HRT_VIEW_SKILL_RECOMMENDATIONS_PRIV),

v' Use REST service - Content Items List of Values (HRT_REST_SERVICE_ACCESS_CONTENT_ITEMS_LOV_PRIV),

v" Use REST service - Talent Profile Comparisons Read Only
(ORA_HRT_REST_SERVICE_ACCESS_TALENT_PROFILE_COMPARISONS_RO).

% If you are using Connections, add HCM Connections REST Services (ORA_PER_CONNECTIONS_DUTY) as well.
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Set Up the Skill Validation Scores

As users take on skill development activities or receive endorsements for their skills, their skill proficiency can
be validated.

This validation is performed by adding credibility scores associated with each type of evidence obtained. You can
adjust the scores applied to evidence of skill proficiency in the Skills Settings page anytime, so skill
validations occur based on your specifications.

The Skills Settings page is available as a quick action in My Client Groups > Talent through the duty role
Configure Skills Settings (ORA_HRT_CONFIGURE_SKILLS_SETTINGS). This role is granted to the Human
Capital Management Application Administrator.

When the scores are adjusted, the background job Delete Skill Endorsements and Recalculate Skill
Confirmations will be scheduled to run to apply those changes to worker skills.

22 Copyright © 2023, Oracle and/or its affiliates




Skills Settings

Proficiency rating model

¢ Unspe

o] 0 - Inactive Rating

nactive Rating Test

o] 1 - Experttt

Experttt

o] 2 - Needs Improvement
Needs Improvement

@ 3 - Proficient

Proficient

@ 4 - Skilled

Skilled
o] 5 - Needs Training

Needs Training

Automatic skill confirmation
Skills will be automatically confirmed according to the points set below.
Active

8]

Skill endorsement score

Each proficiency level needs to reach a cumulative 100 points to be automatically
confirmed. Use the slide to assign points from O to 100.

Peer Endorsement

Manager
100 O

Expert
75 D

W Aawmaw

' Public

10

Peer D
25
-0

Skill Development Activities
Learning
50 O
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SKILLS CENTER
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Me->Quick Actions->Career and Performance->Skills Center->Career in Skills
Center

DEERW B

’
_

Ramesh Kumar

< % *’) Skills Center

E2
JPHR_JOB001

More career recommendations

O o0 o0 o e

QO Skills I'm developing &1 Skills | have

O Audit 5l o (O Automation <l o

W OO AN S/

Data Load Automation OS Automation
O Requires level 4 LU O Requires level 3 sl 0

A

(O Procurement <l o

() SDLC (Software Development Life... gl o (O TestCases 5l o
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Me->Quick Actions->Career and Performance->Skills Center->Career in Skills Center-

>More Career Recommendations->Explore Careers

< Explore Careers

Job Family Skills

JPHR_JOBOO1 Single Family Products and
Solutions - Technology

Services - Associate

Single Family Products and Solutions -

Technology Services - Associate

Recommendation Strength 1.550f5
- Recommendation Strength 1.160f 5

CLD Network Analyst
Job Profile for CLD Network Analyst

Recommendation Strength 1.10f5

26 Copyright @5, Oracle and/or its affiliates

Business Analyst - Data
Management

Job Model Profile for Business Analyst
- Data Management

Recommendation Strength 1.12 0of 5

Manager - Data
Management Business
Analysis

Job Model Profile for Manager - Data
Management Business Analysis

Recommendation Strength 1.110f 5
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Example: Searching a Career: “ Data Analyst”

< Explore Careers

Data Analyst

Job Family Skills

10 careers match your search

Business Analyst - Data
Management

Job Model Profile for Business Analyst
- Data Management

CLD Network Analyst

Job Profile for CLD Network Analyst

CLD Network Analyst
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Sr. Business Analyst - Data
Management

Job Model Profile for Sr. Business
Analyst - Data Management

CLD Network Analyst

Job Profile for CLD Network Analyst

PJ Demo_Network_Analyst

Manager - Data CLD Network Analyst
Management Business
Analysis

Job Profile for CLD Network Analyst

Job Model Profile for Manager - Data
Management Business Analysis

CLD Network Analyst CLD Network Analyst

Job Profile for CLD Network Analyst Job Profile for CLD Network Analyst
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View Career Ambassadors by clicking on a Skill: Talent Management

¢ g, ”] Talent Management
4 Ramesh Kumar

{3 Talent Management 0

Career ambassadors, opportunities and training that will help you to learn Talent Management

Career ambassadors

<

Kiran Jogini Suman Chenumalla
Test_Job01 TV Judge

Career Ambassador Career Ambassador

@ Talent Management 1 G Talent Management 0
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Skill Endorsement Request

Goal Management

You don't have any endorsements yet. Ask skilled colleagues or invite others.

%l Skills | have

Request Others v

Pending Requests
{5} Goal Management

Ch, Suman
testjobset

Line Manager, KKJ
KKJ Line Manager

ABCULM 1, Test
STV Engineer

Pending_Worker, KKJ_Contingent
NE Software Engineer

AP7 Test1, Employee?7
AP7_ Support Engineer
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Skill Endorsement Request

AR 1N

03
"

£

<l Skills | have

Communication Skills X

'<-&
AW ub

You don't have any endorsements yet. Ask skilled colleagues or invite others.

@ Communication Skills

Request Others v

Pending Requests

gc Suman/Ch
Technical Support1 @

| N | ¢

&
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Skill Endorsement Request Notification(lt uses BIP Report: ProfileChangeNotificationReport)

Skill Endorsement Request from KiranJogini Actions v | Endorse || ignore |

Skill Endorsement Request

KiranJogini

RN /0 AR TRERS

You can endorse KiranJogini for the current skill level or visit Connections for more options.

| View Profile
~
el N
e Skill: Communication Skills
Current Level 5 - 55-Qutstanding
Verified No
' Current Number Of Endorsements 0
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E Oracle Fusion Cloud Applicatic X -+

< C

@ FlashBack Pro 5 Recorder

Me My Team My Clier

QUICK ACTIONS APPS

> Manage Collaboration Messaging
History O

7

& Al Apps Administration
2 Fe Set Preferences

Scheduled
Processes

>

Notification
Preferences

Q Search

&

Alerts Composer

Security Console

=

Collaboration
Messaging

Workspace

IES

Developer
Connect

&

Sales and Service
Access
Management

_|_

P OF G+ = @EEE

@ etsk-test.fa.us6.oraclecloud.com/fscmUl/faces/FuseWelcome?_afrLoop=9702440503284196& _adf.ctrl-state=y7 1tvawdi_93

Partner Management

el

Approvals

=]

SmartTlext

Sales

Service

L0

Reports and
Analytics

NES

Transaction
Console

N
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TEAM SKILL CENTER
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Team Skills Center for managers

Presents statistics to managers to assess their organization’s skill strength on an ongoing basis, across roles,
skills, and teams.

Enables managers to assign specific skills to develop using the Oracle HCM Skills Advisor, to develop the
skillset of their team.

|s accessible on the manager’s device of choice, including desktop and mobile.

You can view an executive summary of your team’s skill development progress based on their role
requirements and your organizational objectives. The statistics available to you are:

= Employee view showing skill strength across your team members
= Skill view showing skill spread across your team members

= Skill detail, when you view a specific skill, showing the strength of your team members with that specific
skill
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Set Up Security for Team Skills Center

% The Team Skills Center is available as a quick action through the duty roles
ORA_HRT_VIEW_TEAM_SKILLS_AS_MANAGER and ORA_HRT_VIEW_TEAM_SKILLS_AS_HR.

% These roles are granted to the Line Manager role and HR Specialist role respectively
(ORA_PER_LINE_MANAGER_ABSTRACT and ORA_PER_HUMAN_RESOURCE_SPECIALIST).

% If you had made copies of the predefined line manager and HR specialist roles, add
ORA_HRT_VIEW_TEAM_SKILLS_AS_MANAGER and ORA_HRT_VIEW_TEAM_SKILLS_AS_HR respectively, to
these copies. After you have made this change, you must regenerate the grants for the data role.
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My team ->Team Skill Center->Summary View

Summary

Organization of Suman/ Ch

Core Skills

Essential to your teams mission and objective

Lowest achieved core skills

Talent Management
Data Communication
Talent managment

Fusion CRM

Highest core skill achievers

Nagaraju_2/ Mylapuram_1
MMR HR Specialist

1 out of 1 core skills achieved

- ? BobbalaKrishnaveni
FAST Support Analyst

1 out of 1 core skills achieved

£ " Payroll Test Updated/ BVR
& BVR_Support_Engineer
o

1 out of 1 core skills achieved

Summary ,9,3\ Employees

]

1l skins

Role Skills

Required for the roles your team members are in

B Achieved Developing

Lowest core skill achievers

S " manjunath/ Rao
- MNR Cashier
0 out of 2 core skills achieved

I " FLGC/FLGC
FF STV Engineer

~ + 0 out of 1 core skills achieved

Future Hire/ MNR Test
E1000223
0 out of 1 core skills achieved

View Mare

= Activity
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2 out of 4 core skills achieved

W Achieved Developing

Highest achieved core skills

Talent managment




Employees View

< Employees Switch Team

Organization of Suman/ Ch

2 items ‘ SortBy ~ ‘

Nagaraju_2/ Mylapuram_1
MNR HR Specialist 1

R N\ N\ YOTRNeRME B .

' BobbalaKrishnaveni
I ! FAST Support Analyst

o

Summary 2 Employees 11l Skills = Activity

) CUNYIHISHIL Y £U4U, WIULIT UlIU/ Ul 1L Ul HIuwceo




Skills View

< Ski“S Switch Team

Organization of Suman/ Ch

Search by skill Q

Skill Type Core Reports Direct Reports @ Clear (2)

2 items ‘ SortBy ¥

Talent managment

Fusion CRM
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< Ski“S Switch Team

Organization of Suman/ Ch

Q

< Core skill assignment | Cancel |
< Core skill assignment [ cance | —
aa— ] e 3 O\ § a— o M R 3 O |
Who would you like to assign skills to? Who would you like to assign skills to?
Selection Type . ‘ el sl . >
“ Person i Kiran/ Jogini
~ ~ KKJ/ Employee2 J .! FAST Support Analyst x
KE  KKJ Associate Consultant S o @oracle.com
l?~ 3 oo ol
3 ‘ > KKJ/ HR Manager ‘ + Add Another ‘
‘ Q, search for a skill KH KKIHR Manager
. ogini@oracis con -
KK KK Test Add skills
- KK  Eos0485-2
o ‘ Q_ Fusion HCM Extracts ‘
- - * KKJ/ Line Manager
KL  KKJLine Manager
4 e pgni@eradecon Assign a level for core skills
Kiran/ Jogini
F FAST Support Analyst
e cen@e e Fusion HCM Extracts Required level - X
5-Outstanding

o 39 Copyright © 2023, Oracle and/or its affiliates
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Team Skills Center(My Team->Team Skills Center->Activity)after assigning
a Core Skill to Worker

o < Activity

Sy

~

'\ Assignment < Status < Date < Time ©

&7

~ - o

¥ Assignment312609 [ compete | 03/02/2023 04:07:32

2 Assignment1190208 [ Complete | 03/20/2023 03:26:31

' Assignment 11062709 [ comptete | 09/09/2023 09:20:58

’ Assignment 1188955 [ comptete | 03/20/2023 03:26:27

_ Assignment11116685 [ compietet | 09/12/2023 05:41:26

| < Assignment 11116699 [ compietet | 09/12/2023 10:29:52

35

5‘\;‘ Assignment11116696 [ compete | 09/12/2023 10:27:12

| Unaasignment11760509 [ Complete | 09/16/2023 08:44:31

~

- Assignment 11773390 [ comptete | 09/16/2023 08:45:18
Assignment 11507959 [ comptete | 09/14/2023 04:58:10
Assignment11062712 [ compietet | 09/09/2023 09:23:50
Assignment 11142086 [ compietet | 09/12/2023 05:41:24
Assignment11760514 [ pending | 09/16/2023 11:52:10

Summary 22 Employees 1l Skills e Activity
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Set Up Processes to Propagate and Maintain Core and Role Skills

O This process propagates any changes in the list of required skills

(core or role) to the person profiles of the target population the
changes apply to.

Sign in as an admin user with the
PER_RUN_HR_PROCESSES_PRIV privilege.

On the Tools tab in the navigator, choose Scheduled Processes.

Choose Schedule New Process.

Within job type, search for Propagate Dynamic Skills to
Workers.

You must specify the frequency for the process. We recommend
the process be run daily in order to achieve optimum
performance, and to keep role and core skills current on
employee profiles.

41 Copyright © 2023, Oracle and/or its affiliates
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0‘0

) )
0‘0 0‘0

R/ R/
0’0 0‘0

In addition, for corresponding statistics to be
displayed on the Team Skills Center views, you must
run another recurrent process in conjunction with
and on the same frequency as the above process:

Sign in as an admin user with the
PER_RUN_HR_PROCESSES_PRIV privilege.

On the Tools tab in the navigator, select Scheduled
Processes.

Choose Schedule New Process.

Within job type, search for ESS job to create index
definition and perform initial ingest to OSCS.
Specify parameter fa-hcm-teamskills.

Specify the frequency for the process. Oracle
recommends the process be run daily and on the
same frequency as the Propagate Dynamic Skills
to Workers process, in order to achieve optimum
performance, and to keep the statistics and views

____current.




. < Activity
N
~ Assignment312609 [ compete | 03/02/2023 04:07:32
~
N Assignment 1190208 [ compiete | 03/20/2023 03:26:31
s
~ Assignment11062709 [ Compete | 09/09/2023 09:20:58
v |
N Assignment1188955 D 03/20/2023 03:26:27
' Assignment 11116685 [ compiete | 09/12/2023 05:41:26
’ Assignment 11116699 [ comptete | 09/12/2023 10:29:52
< Assignment11116696 [ comptete | 09/12/2023 10:27:12
»_ Unaasignment 11760509 [ compete | 09/16/2023 08:44:31
» Assignment 11773390 [ compiete | 09/16/2023 08:45:18
5
1 Assignment11507959 [ compete | 09/14/2023 04:58:10
~—
- Assignment 11062712 [ competed | 09/09/2023 09:23:50
Assignment 11142086 [ compiete | 09/12/2023 05:41:24
Assignment 11760514 [ comptete | 09/16/2023 11:52:10

Summary 22 Employees ! Skills e Activity
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Skill: Fusion HCM Extracts has been assigned to Worker as shown below

< Fusion HCM Extracts

Organization of Suman/ Ch

‘ Search by employee Q ‘

Skill Type Core Reports Direct Reports Job

‘ Edit Required Level ‘ ‘ Add Another Assignee

| B ) Assigned By
. Kiran/ Jogini
/Jog Fusion HCM Extracts ‘6] Suman/ Ch

W, N FAST Support Analyst O Requires level 5

| Unassign

WO T RN

WiN
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E Oracle Fusion Cloud Applicatic X -+

< C @ etsk-test.fa.us6.oraclecloud.com/fscmUl/faces/FuseWelcome?_afrLoop=9913170877090016& _afrWindowMode=08& afrWindowld=a3oew9lcc& ... @ &

Q Search for people and actions

FlashBack Pro 5 Recorder — x

Me My Team My Client Grou pace Partner Management Sales Service >
QUICK ACTIONS APPS
&] Personal Details e @
&
52D B m; & _
@ Document Records . ;
Directory Connections Jourmneys Pay Time and
Absences
Identification Info ®
DL contact Info ﬁ Q @) @ "o’ il'i
U M T
Family and Emergency Contacts Career and Persongzl Learning Touchpoints Benefits
Performance Information

Fo B

OUR Organization Chart

) 3 i 5

OUR Public Info

https://etsk-test.fa.us6.oraclecloud.com/fscmUl|/faces/FuseWelcome?_afrLoop=99131708770900168._afrWindowMode=08_afrWindowld=a3oew9lcc&_adf.ctrl-state=15wbxvde3m_2618& _afrFS=168_afrMT=screen8&_ afrMFW=16008. ...

== Q Search \f*"" L @ B' ﬂ'° - @ G H G é @ n ~ 0 Qoo 9/382/22(?21\2 ©




Set Up Cleanup Process to Maintain Endorsement Requests

You can schedule a recurrent process to clear stale skill endorsement requests to provide an uncluttered user
experience.

% Sign into Oracle HCM as an admin user with the PER_RUN_HR_PROCESSES_PRIV privilege.
% On the Tools tab in the navigator, choose Scheduled Processes.

¥ Choose Schedule New Process.

N
~

~
.
\\

~
N
g

% Within the job type, search for Purge Aged Skill Endorsement Requests.

% You can specify the age of skill endorsement requests for purging. By default, endorsement requests older than 90
days will be purged.

.-'.,' -
\ f o
‘ y s

% You can change the frequency of the job run, pause, or re-start the process. You will see the number of deleted
endorsement requests in the process log file.

8
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Enable Skills Advisor for Job Profiles in Profile Management

% You can add the Skills Center content section to the job profile type the same way as you would add any other
content section. It will enable the content section to define skill requirements for a job and other tasks such as
creating learning item prerequisites.

N
~

~
.
\\

~
N
g

% Skills Advisor can be enabled for use in Job Profiles by enabling the profile option
ORA_HRT_AI_SKILLS_ASSISTANT.

.-'.,' -
\ f o
‘ y s

8
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Skills Advisor for Job Profiles

% Suggests relevant skills that help create a targeted job specification.

% Enables you to maintain the required skills for a job on an ongoing basis.

Add Skill

S"ng'iﬁ: Skils similar o those alread j ‘Select

Select

Job Profile

N <
W

Skills similar to those already on the profile
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Add Skill

Sugu;:tiﬁ: Job Profile v |omouantyAssurann:e')

Select

Chemistry

Negotiating

Customer Focused
Analytical Chemistry
Chromatography
Cookie
Troubleshooting

QA (Quality Assurance)
Attention To Detail

Communication Skills

FOR YOUR JOB

[ Fertormance |ITIp

Plan
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# 3. Career Development
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BEST CAREERS

O Before you configure Artificial Intelligence (Al) based career recommendations, these tasks must
have been completed:

% Your organization should have migrated to Enhanced Talent Profiles.

% Job model profiles and person profiles must be set up. Job model profiles must be associated with
jobs.

N
~

~
.
\\

~
N
g

% Employees need to be associated with a job.

% Your Oracle Cloud administrator and implementation user need to activate Al apps and ingest data

.-'.,' -
\ f o
‘ y s

8
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W OO AN /S AR TRRRE

&

Set Up Best Careers

% Use the Manage Administrator Profile Values task in the Setup and Maintenance work area to set the value of the profile options
listed in this table.

Profile Option Code Profile Option Name Value to Set
(0] 7 N [T VAN IS I Al-Recommended

ROLES Best Careers Enabled
HRC_ELASTIC_SEAR HRC: Enable Elastic Y

CH_ENABLED Search

% Validate that the delivered Employee role is granted these privileges using the delivered Manage Career by Worker duty role.

Manage Career

Use REST Service — Career Searches

If there are custom roles that need to use the Al career recommendations, then grant the privileges to these roles also.

% Create a temporary custom duty role with the Use REST Service - Talent Model Profiles Read Only privilege and Search Person
Deferred Data or Public Person data security policy and add it to a custom Employee role

X3

%

To change the number of Al recommended careers shown, update the value of
the ORA_HRD_AI_BEST_CAREER_RECOMMENDATIONS_LIMIT profile option. The default value for this profile option is 5 and the

maximum value is 50.
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PEEDE B L

w4

W OO AN S/

2

Enabled profile option ORA_HRD_AI_BEST_CAREER_RECOMMENDATIONS_LIMIT with Profile Value as 5

Manage Administrator Profile Values &

4 Search : Profile Option

Frofile Option Code | ORA_HRD_AI BEST_CAREER_RECOC | Application | hd
Profile Display Name | | Module | | L4 |
Category | w
Search Results
4 Search Results © Profile OpﬂOI’IS
View v
Profile Option Code Profile Display Name Application Module End Date Start Date

ORA_HRD Al BEST_CAREER_RECOMMENDATIONS_LIMIT Masinmum Number of ALRec-..  Career Development

4 ORA_HRD_AI_BEST_CAREER_RECOMMENDATIONS_LIMIT: Profile Values

Actions v \iew v +

Maintenance and Ad...  31-12-12  01-01-00

* Profile Level Product Name User Name

Site
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Description

Specify the maximum number of Al-recommended best careers o show

iE

| Save ” Save and Close || Cancel |




Recommendation Strength of Best Careers

< Explore Careers

Rl B

r

Careers

Search for careers o]

}
o~
’ Recommended Careers Based on Profile Data ~
! Test job profile Recommendation Strength
I 1.7/5
SS CLD Network Analyst Recommendation Strength
Job Profile for CLD Network Analyst I 1.7/5
| Sr. Business Analyst - Data Management Recommendation Strength
? Job Model Profile for 5r. Business Analyst - Data Management [ 1.5/5
y
Manager - Data Management Business Analysis Recommendation Strength
Job Model Profile for Manager - Data Management Business Analysis [ 1,5/5
Single Family Products and Solutions - Technology Services - Associate Recommendation Strength
Single Family Products and Solutions - Technology Services - Associate I 1,5/5

&
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Career Ambassadors
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Career Ambassadors in Skills Center

If you enable the Career Ambassadors feature, employees can view career ambassador recommendations on the
Skills Center and the career details page. Employees can also sign up to be career ambassadors on their Connections
profile page.

Before you start

% Before you configure the Career Ambassadors feature, these tasks must have been completed: Your organization
should have set up Connections.

N
~

~
%,
i~

~
’\
=

% Your organization should have migrated to Enhanced Talent Profiles.

/

% Job model profiles and person profiles must be set up. Job model profiles must be associated with jobs.

- LA

/

% Employees need to be associated with a job.

/

% Your Oracle Cloud administrator and implementation user need to activate Al apps and ingest data.

8
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Enable Career Ambassadors Feature

% In the Setup and Maintenance work area, from
the Actions menu, select Go to Offerings.

Edit Features: Career Development ()

Feature Always Enabled From Help OptIn Task Enable View History  Selected Choices Setup

< Select the Workforce Development offering and o J
click Opt In Features. .

Development Goal Details Drill Down Page v

Development Goal Measurement

% Edit the Career Development feature.

ORI /7 AR TR

In Development Goals Assigned by HR. 7 . G:
% Enable Career Ambassadors. . .

-
N/,
- "

<

4
o
4

5

+»» Click Done

3
-
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A\ N\ WOrRNERNW

"4 B Vi 4 > J
” LA

\

8

Career Ambassador on Connections Page

bout Me

(e

ertise

fion HCM CORE HR and Talent
nagement Modules
Suman/ Ch g

Technical Support1

suman.chenumalla@oracle.com
o

Oracle India Private Limited
Krishna Magnum
BANGALORE-560066

= 10/01/2023 03:56:52
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Skills and Development

Skills | have

Skills I'm developing

(O Fusion HCM sl o

Grow your skills and advance your career in Skills
Center.

Visit Skills Center

Career Ambassador

I am SME in Core HR




Skill Center of an Employee->Click on Skill: Core HR-> Career Ambassador is shown as Resource
to attain Skill

%1 Select if you have this skill.

e O () CoreHR &l o

O skills I'm developing
Career ambassadors, opportunities and training that will help you to learn Core HR

O Benefits Services “6] 0 O COmpensation Management =5;] 0 Career ambassadors
Communication Skills
O Required gl o () CoreHR gl o

() HR and benefits <l o (O MS Word <l o

(O Oracle Fusion Cloud %] o (O Oracle Fusion HCM Extracts <l o

Suman/ Ch

Technical Support1

| SRR S\ \ WOTRDEENE B .

2

58  Copyright © 2023, Oracle and/or its affiliates




23C New Feature: INTRODUCING ORACLE GROW

W OO AN /S A RS

2
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23C New Feature: INTRODUCING ORACLE GROW

Oracle Grow is a brand new, unified talent experience that brings together learning, skills development,
and career mobility. Grow processes your employee's data and delivers the most relevant learning
recommendations and development opportunities to each individual. Grow provides your employees
with everything they need to excel in their current role and achieve future aspirations. Grow provides
employees:

“*Hyper-personalized learning, skills, and development journey recommendations to excel in their role,
as well as to grow in their career, based on their growth preferences.

**The ability to discover development resources, such as, skills, learning, and development journeys,
that are popular with others.

*»*The ability to specify growth preferences through skills, learning topics, careers of interest etc. that
drive the personalized recommendation feeds.
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Excel in your Current Role and Grow your Career

A8 AN

Jogini, Kiran, Excel in Your Role and Grow Your Career

¥ %\"n i Excelin Your Current Role Grow Your Career

S

Jogini, Kiran

= — i
E; FAST Support Analyst Tasks to finish View all
Ja_. 21C_Talent Performance Jogini, Kiran e -
sl_‘,. h Explore your career path Improvement Plan (PIP) Event 23C_Grow U

Preferences for your current role Learn Data Load Jogini, Kiran — - .
snd career path Due In 63 days 23C_Grow o
skills

Due In 68 days 23C_Grow

Learn Quality Managment Jogini, Kiran
Due In 47 days 23C_Grow

Learn Project Management Jogini, Kiran T R

(D) TalentMa... sl o

i
Current Learning View All

Show More

S

L

Learning Topics

AD_SR 3-24231512231_Topic
Comm

JPHR_TOPIC_COMM_BY_ADMIN
JPHR_SR_CHK_TOP_COMMOO1

Show More

WY e n

careers of interest Quality Managment Project Managment Test Course Search
Job Profile Self Enralled Self Enrolled Self Enralled
P
' ARS Emp Job Profile m m m
Gigs Enrolled Enrolled Enrolled
Jobs 8/5/23 8/5/23 1/13/22

Connections
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With Oracle Grow, Employees can

% Discover personalized growth opportunities, curate learning playlists, and act on continuously
evolving recommendations

% Create their own goal-based learning playlist with multiple ways to develop such as coaches, classes,
gigs, and more

% Develop in the ways they want such as identifying specific skills to acquire, learning topics to follow,
and more

% Act on the most relevant development opportunities that automatically adapt to changes in their
role and the business

62  Copyright © 2023, Oracle and/or its affiliates



4. Succession Management
Best Successors

- “‘v. "
AL W
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O Before you start

% Update employee profiles.
% Activate Al apps and ingest data.
% Activate Al Talent Best Match feature.

O Configure Profile Options

*¢*You need to configure profile options related to the Best Successors feature to view Al based candidate
recommendations. Use the Manage Administrator Profile Values task in the Setup and Maintenance work area to
configure the values of the profile options listed in this table.

Profile Option Code Profile Option Name Effect of Enabling

(0] 27 o X M3\ :I R\ M@ Succession Al Candidate Users can add Al
NDIDATE_RECOMMENDA Recommendations Enabled recommended candidates
TIONS to succession plans.

W OO AN /S A RS

(0] 27N o [ W\ @ N\ [p):9 S Maximum Number of Al- A number less than 50 The number of candidate
_RECOMMENDATIONS_LI Recommended Candidates recommendations shown to

MIT to Show users corresponds to the

value specified.

Note: The default value

is 5.

A
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Enable Al Candidate Recommendations for Succession Plans

/ AR TRRA

'

LA

L8
vt

Manage Administrator Profile Values @

4 Search : Profile Option

a#

'

Profile Option Code | ORA_HRM_ENABLE_Al_CAMDIDATE_ | Application | v
Profile Display Name | | Module | | v |
Category | w

Search Results
4 Search Results - Profile Options
View v
Profile Option Code Profile Display Name Application Module End Date S5tart Date Description

ORA_HRM _EMABLE_Al_CANDIDATE_RECOMMEMNDATIONS Succession Al Candidate Re...  Succession Management  Repository 3-12-12 01-01-00 Enakle Al based candidate recommendstions for succession plans.

4 ORA_HRM_ENABLE_AI_CANDIDATE_RECOMMENDATIONS: Profile Values
Actions v \iew w +
: I I |
* Profile Level Product Name User Name & % Profile Value Frofile Value

Site g | U |

WG T AN

&
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Enable Al Candidate Recommendations Limit

= ORACLE Q0w B 22

Manage Administrator Profile Values & | Save || §aveandCl05e|| Cancel |

4 Search  Profile Option

Profile Option Code | ORA_HRM_Al CANDIDATE_RECOMM Application | -
Profile Display Mame | | Module | | - |
Category | R
| Search ||E|
Search Results
4 Search Results : Profile Options
View v
Profile Option Code Profile Display Name Application Module End Date Start Date Description
ORA_HRM_Al_CANDIDATE_RECCOMMEMDATIONS_LIMIT Madimum Mumber of ARec-..  Succession Management  Repository 3-12-12 01-01-00 Specify the maximum number of Al-recommendad candidates to show.

NS SN\ YOPRVIEDE B L

4 ORA_HRM_AI_CANDIDATE_RECOMMENDATIONS_LIMIT: Profile Values
Actions v View ¥ +

* Profile Level Product Name User Name &% Profile Value

-
—

Site
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Adding Recommended Candidates in Succession Plan

= ORACLE Qnw P cf EE

<{ DEO Succession Plan [[iew P isory |

Plan Name Status
DEO Succession Plan Active
Desdription

Plan Type Job
Job

STV Engineer
Business Unit
Department

Job Grade

Incumbents ﬁ

Candidates T oam o | A~

Intemal Candidate

RN /0 AR TRERS

External Candidate

i
\ | Find candidate in plan )
e Recommended Candicites
| Sort By | Nan| —Teerrresrrempes
\\S O <~ | Ch, Suman #
% | testiobeet No readiness available

In current job since 7/8/16

- Active Candidate since
Other accessible plans
3

Chukka, Avinash
Ready now

Active Candidate since 8/30/21
' STV, A V.
O | as N
STV Manager Ready now
L T P L.
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Plan Info

Plan Name Job

DEO Succession Plan STV Engineer
Plan Type Business Unit
108

° Department

Select and Add as Candidates

Refine Recommendations

Business Unit ‘ |G'ace | ‘Locatlm

[ select Al Sort By | Recommendation Strength T
[0 s SIVG STV Operations Recommendation Strength
| STV Engineer STV UAEHO I
-~ ‘J
STV HR. Recommendation Strength
A
> O |as STV UK HO —_— s
.'\ .
- STV, B STV Operations Recommendation Strength
< "
- U 18 vengieer STV UK HQ  — 231/
O oS Recommendation Strength
D I =
I STV Operations Recommendation Strength
U STVUAEHQ = 2075
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Resources

1. Welcome to Oracle Apps in Talent management:
https://docs.oracle.com/en/cloud/saas/talent-management/23c/faimh /welcome-to-ai-apps-for-talent-
management.htmli#u30010414

2. Overview of Dynamic Skills
https://docs.oracle.com/en/cloud/saas/talent-management/23c/faidy/overview-of-dynamic-
skills.html#u30236386

3. Dynamic Skills Features: https://www.oracle.com/human-capital-management/skills/

4. Oracle Grow:
https://docs.oracle.com/en/cloud/saas/talent-management/23c/faimh/overview-of-oracle-
grow.html#u30242184

5. Enable Skills Center for Dynamic Skills
https://docs.oracle.com/en/cloud/saas/talent-management/23c/faidy/set-up-skills-center-for-
dynamic-skills.htmI#u30236289

W OO AN /S A RS
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https://docs.oracle.com/en/cloud/saas/talent-management/23c/faidy/overview-of-dynamic-skills.html#u30236386
https://www.oracle.com/human-capital-management/skills/
https://docs.oracle.com/en/cloud/saas/talent-management/23c/faimh/overview-of-oracle-grow.html#u30242184
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EMEA Customer Success - DIGITAL SERVICES

ORACLE

Oracle Customer Success

go.oracle.com/EMEACustomerSuccess R

Bookmark it & revisit frequently to find:
 all upcoming webinars available
» other valuable resources.

71 Copyright © 2023, Oracle and/or its affiliates



go.oracle.com/EMEACustomerSuccess

v—| Tell us how we did!

Help us improve this content for you!

Please submit the Survey that will pop up
on your screen and provide any further
feedback.
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