
EMPOWERED EMPLOYEES EXPECT MORE—CAN YOU DELIVER? 
Oracle vs. Workday

To build a high-performing HR 
organization, you need to quickly 
attract, hire and onboard talent; 
create a culture where employees 
feel engaged; and empower your 
team with training, development, 
insight and tools to do their  
jobs effectively. 

What HCM Cloud capabilities should 
you look for to transform your HR 
organization? Don’t settle for legacy 
HR systems stitched together from 
acquired technologies and packaged 
as “cloud” solutions. Go with 
Oracle’s most complete HCM  
Cloud suite in the industry. 

Go beyond a nice user interface to see what is easy-to-use and  
will drive business results by:

Organizations 
redesigning HR in 
the Cloud achieve 

more revenue  
per employee. i 

26% 

Increase employee engagement by deploying a complete  
HCM Cloud from recruit to retire

Engaging your 
employees

Enabling easy 
application 
integration

Providing 
organization-wide 

data visibility

Delivering 
end-to-end 

security

With the right HCM Cloud solution, you can reduce time to hire by 50 percent, 
decrease HRIT costs by up to 60 percent, and increase return on equity by  
31 percent.ii 



CAPABILITY WORKDAY ORACLE HCM CLOUD

Cloud suite 
completeness

• Niche cloud vendor with limited depth 
and breadth of functionality across the 
enterprise (Core HR and limited Talent, 
immature Financials, no EPM and  
no CX)

• Complete, integrated and proven suite of 
cloud solutions to meet business needs 
across the entire organization, from HR, 
Finance, Procurement, Sales, Marketing  
and Service

Reporting / 
analytics 

• Proprietary foundational reporting/
analytics tool, in which data is isolated 
in a proprietary format stored in a 
proprietary system that limits access  
by third-party tools

• Powerful analytics/reporting tool,  
built on a single platform, with Oracle 
Business Intelligence Cloud Service for 
multisource analysis

Innovation 
and 
employee 
engagement

• Innovation on HCM minimal since the 
launch of Recruiting two years ago. 
Most R&D spend is on Financials

• Rapid innovation with first to market  
Work-Life Solutions—My Volunteering, My 
Wellness, My Reputation, New LMS, WFP, 
new UI, built-in recommendations, social 
collaboration and discussions

Global  
and local  
capabilities

• Limited localized versions of 
Workday’s HCM and Payroll product

• Limited local support

• 100+ localizations
• Support across 190+ countries with  

local developers
• Experience with over 50 percent of the  

Global Fortune 500

Embedded 
social 
collaboration

• No native social collaboration 
capabilities

• Must integrate with third-party  
social tool (Chatter)

• Natively integrated social collaboration 
capabilities for full contextually-aware  
social collaboration

Flexible cloud 
deployment  
option

• Insists that multitenant is the only 
“true SaaS” deployment method. 

• Two major partners (Salesforce and 
Service Now) offer isolated tenancy  
as differentiators

• Offers multiple, flexible cloud-deployment 
options, all in an isolated tenancy model

• There are provisions for vertical needs  
like Financial Services Cloud and  
Government Cloud

Proven 
platform and 
technology

• Not a platform for enterprise integration 
• Requires a third-party platform to build 

standalone apps against Workday APIs

• Market-leading, open standards-based SaaS 
platform that is extensible, update safe and 
provides your business with the ability to 
extend, personalize and brand to differentiate 
from your competitors in a public cloud

• Updates are as easy as those on an  
iPhone, keeping all your personalizations  
and extensions!

i Global Human Capital Trends 2016, Deloitte University Press, 2016; Why Integrated Talent Management Matters Now!, Human Capital Institute, 2015.
ii  Casas Javer Moves to the Cloud to Improve HR Processes, Cut Recruitment Time, and Reduce Maintenance Costs, Oracle, 2016;  
 Four Best Practices for HCM in the Cloud, Profit Magazine, 2013; Why Integrated Talent Management Matters Now!, Human Capital Institute, 2015.
iii Analysts Continue to Show Love for Oracle HCM (Constellation Research, Ventana Research, IDC and Nucleus Research), Oracle HCM Blog, 2014.

To learn more about 

Oracle HCM Cloud  

or to request a 

demo, please visit 

oracle.com/hcm
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Harness the power of Oracle HCM Cloud to digitize HR and talent processes, provide 
consumer-like experiences to engage your workforce, and heighten overall performance. 

According to several analyst firms, Oracle has been consistently delivering more 
innovation than any other HCM vendor.iii 

Oracle delivers a more complete, fully integrated HCM 
Cloud solution as compared to Workday. 
Let’s take a look at the facts:

ORACLE AND WORKDAY: HEAD-TO-HEAD
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